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From  Hong  Kong  to  Vermont 


By  Siu-Wai  Stroshane 

Recently  I  took  a  trip  back  to  my  roots  —  to 
Vermont,  that  is.  Though  I  was  bom  in 
Hong  Kong  40  years  ago,  my  earliest  mem¬ 
ories  are  from  the  beautiful  green  state  to  our 
north.  These  early  recollections  have  stayed  with 
me  as  clear  and  sharp  as 
frost  etched  on  a  window  in 
winter.  Some  are  chilly  and 
painful,  others  warm  and 
joyful,  but  through  them 
rims  the  common  thread  of 
anguish  over  being  different, 
the  only  Chinese  person  in 
my  family,  in  my  school,  in 
my  town. 

When  my  socially  aware 
father  wanted  to  extend  his 
ministry  beyond  the  pulpit 
and  bring  it  into  his  own 
home,  he  proposed  to  my 
mother  that  they  adopt  a 
needy  child  from  an  orphan¬ 
age  in  Hong  Kong.  The 
United  Church  of  Christ 
helped  sponsor  me,  and  the 
little  Vermont  town  where 
they  lived  pitched  in  with 
baby  clothes,  quilts,  and 
meals.  After  a  year  and  a 
half  of  waiting  for  bureaucratic  red  tape  to  be  cut, 
my  eager  parents  drove  down  to  Kennedy  Airport 
(then  called  Idle  wild)  to  meet  me. 

I  was  one  of  several  tired,  traumatized  babies 
accompanied  by  a  harried  social  worker,  a  British 
passport,  and  a  thin  piece  of  paper  with  a  few 
pathetic  imitations  of  Chinese  phrases  that  would 
supposedly  help  my  parents  communicate  with 


me. 

It  didn’t  help.  Thrown  off  by  jet  lag,  strangers, 
fear,  loss  —  the  list  goes  on  and  on  —  I  cried  most 
nights,  hated  to  be  held,  and  generally  made  a 
nuisance  of  myself.  I  think  my  mother  had  never 
been  too  keen  on  the  whole  idea  and  would  have 
shipped  me  back  on  the  next  plane  if  she’d  had 
any  say  in  the  matter.  It  fell  to  my  father  to  walk 

the  floor  with  me,  even 
taking  me  outside  in 
the  moonlight  to  calm 
me  down.  They  tell  me 
I  liked  that.  Eventually 
settled  down  and 
thrived  like  a  little 
plant,  growing  over  six 
inches  in  that  many 
months!  But  something 
was  still  missing. 

International 
adoptions  are  a  boom¬ 
ing  business  today, 
with  an  array  of  sup¬ 
port  services  in  place  to 
help  both  parents  and 
children  adjust  to  one 
another.  It’s  become 
quite  common  to  see 
Caucasian  parents  with 
their  adorable  Asian 
babies  in  the  supermar¬ 
ket,  on  the  play¬ 
grounds,  and  on  the  soccer  fields  of  wealthy  sub¬ 
urbs.  I  wince  in  spite  of  myself,  remembering  how 
difficult  it  was  for  someone  like  me  to  belong  to  a 
blond  blue- eyed  family.  Most  of  the  time  I  felt 
subhuman  with  my  wiry  black  hair  and  rough 
skin.  My  mother  could  hardly  stand  to  be  near 
me,  and  my  older  brothers  alternated  between 
cruel  teasing  and  kind  affection. 


Nowadays,  parents  who  contemplate  interna¬ 
tional  adoption  are  made  aware  of  the  need  to  pre¬ 
serve  their  child’s  ethnic  identity  through  cultural 
activities  and  getting  to  know  others  like  them. 
I’m  glad  to  see  these  developments.  Many  of  these 
things  can  also  be  accomphshed  by  living  in  the 
city  rather  than  the  more  isolated,  homogenous 
towns. 

It  shouldn’t  have  to  be  that  way.  In  my  first 
grade  class,  the  kids  would  paw  at  my  hair  and 
ask  if  I  was  a  “nigger.”  They  hadn’t  a  clue!  Or  I 
would  march  down  the  sidewalk,  trailed  by  my 
towheaded  baby  brother  in  his  sagging  diapers, 
and  proudly  announce  to  the  elderly  ladies  along 
the  way,  “That’s  my  brother.”  They’d  nod  and 
smile  indulgently,  but  I  could  tell  they  didn’t 
believe  me.  I  didn’t  exactly  look  like  a  Sue 
Anderson. 

Even  now  I  cringe  at  the  name  I  wore  for  almost 
20  years.  In  1978  I  finally  took  back  my  Chinese 
birth  name,  and  in  1997,  I  began  using  my  hus¬ 
band’s  Anglicized  German  surname.  Hence,  the 
cultural  mishmash  that  serves  as  my  name  today. 
But  it’s  the  name  of  both  of  my  beautiful  children, 
and  it  knits  me  by  blood  to  the  human  race.  When 
my  son  was  bom  almost  13  years  ago,  I  exclaimed 
in  amazement,  ‘It’s  a  baby!”  I  had  pictured  some¬ 
thing  alien  in  there.  After  all,  I  had  been  one  for 
so  many  years. 

This  recent  trip  to  Vermont  has  eased  some  of 
my  worst  memories.  Although  I  felt  self-conscious 
in  some  of  the  small  towns,  my  position  as  wife 
and  mother  of  an  interracial  family  was  clear.  We 
were  treated  well  by  the  Vermonters  we  met  at  lit¬ 
tle  stores,  gas  stations,  museums,  and  motels.  I 
reveled  in  the  beauty  of  the  craggy  granite  along 
the  roads,  the  white  birches,  the  chromatic  shades 
of  green  as  the  sunlight  sifted  through  the  trees. 
The  air  was  fresh  and  pure  I  wished  I  could  five 
there  again.  Someday  maybe  I  will. 
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Setting  New 
Workplace 
Standards 


When  Xiang  was  injured  on  the  job  at  a  Quincy 
Chinese  restaurant  two  years  ago,  he  learned  very 
fast  that  his  boss  was  more  concerned  about  the 
effect  his  injury  would  have  on  his  bottom  line  than  about  his 
employee’s  well  being. 

Xiang,  who  preferred  to  be  identified  by  his  family  name, 
was  fired  from  his  job  as  a  cook  two  months  after  sustaining 
a  serious  on-the-job  back  injury  that  made  it  impossible  for 
him  to  continue  working.  Because  he  was  taller  and  stronger 
than  many  of  the  other  workers,  Xiang’s  boss  often  asked  him 
to  move  heavy  bags  of  rice  or  beef.  On  July  7,  1996,  he  was 
lifting  a  bag  of  beef  when  his  back  suddenly  gave  way. 

Although  he  was  unable  to  continue  working,  his  boss  made 
no  effort  to  take  him  to  the  hospital  to  have  the  injury 
checked  out  by  a  doctor. 

Xiang’s  employer  told  him  he  would  pay  for  his  medical 
costs,  apparently  in  an  effort  to  keep  the  injury  off  insurance  records  and 
thus  avoid  higher  premiums  in  the  future.  When  Xiang  initially  went  to  a 
local  medical  center  to  seek  treatment  for  his  injury,  X-rays  showed  irregu¬ 
larities  in  his  backbone.  Though  Workers’  Compensation  should  have  cov¬ 
ered  these  costs,  Xiang  says  he  initially  ended  up  paying  them  himself.  If 
Xiang’s  boss  had  faithfully  followed  the  procedures  in  place  to  protect  work¬ 
ers  who  sustain  on-the-job  injuries,  Workers’  Compensation  should  have 
paid  all  of  Xiang’s  medical  costs  as  well  as  a  portion  of  his  pay  while  he  was 
out  of  work.  By  law,  medical  costs  related  to  on-the-job  injuries  are  covered 
by  Workers’  Compensation,  a  workplace  insurance  system  regulated  by  the 
state  Division  of  Industrial  Accidents  and  required  of  all  employers. 

After  staying  home  for  about  three  weeks,  Xiang’s  boss  told  him  he  could 
return  to  work  part-time  at  full-time  wages.  Xiang  offered  to  come  back  part- 
time  and  be  paid  only  for  the  hours  he  worked,  but  his  boss  insisted  on  pay¬ 
ing  him  for  a  full  day’s  work.  While  this  seemed  too  good  to  be  true,  his  boss 
persisted,  leading  Xiang  to  assume  his  boss  was  just  being  “a  nice  guy.” 

He  wasn’t,  says  the  43-year-old  Xiang.  ‘It  was  a  kind  of  trap.” 

After  returning  to  work,  Xiang’s  boss  told  him  he  should  see  a  doctor  affil¬ 
iated  with  the  restaurant’s  insurance  company.  Following  an  examination, 
“the  doctor  said:  ‘you’re  okay;  you  haven’t  any  problem.  You  can  work,”’ 
recalls  Xiang,  who  was  still  in  pain  and  unable  to  do  strenuous  work. 

Then,  three  weeks  after  being  called  back  to  work,  Xiang  was  abruptly 
fired  on  the  grounds  that  he  could  no  longer  do  the  job.  His  boss  also  said  he 
was  ineligible  for  Workers’  Compensation  because  the  insurance  company’ s 
doctor  said  there  was  nothing  wrong  with  him. 

Xiang’s  story,  however,  didn’t  end  there.  With  the  help  of  the  Chinese 
Progressive  Association  (CPA),  Xiang,  who  was  a  salesman  for  a  herbal  med¬ 
icine  factory  in  Guangzhou 
before  coming  to  the  US  seven 
years  ago,  found  a  lawyer  to 
fight  what  he  believed  to  be  a 
blatant  injustice.  Eventually, 

Workers’  Compensation  award¬ 
ed  Xiang  a  lump  sum  payment 
to  cover  the  cost  of  his  doctors’ 
bills  and  lost  salary. 

CPA  Seeks  Improved 
Labor  Standards 

Xiang’s  run-in  with  a 
restaurant  boss  who 
refused  to  play  by  the 
rules  is  the  kind  of  workplace 
abuse  that  the  CPA  is  trying  to 
correct.  In  an  effort  to  prod  the 
Chinese  community  to  uphold 
basic  labor  standards,  the  CPA  . 

has  launched  the  Campaign  Against  Substandard  Employment  (CASE).  As 
part  of  its  campaign,  the  CPA  and  UNITE  (Union  of  Needle  Trades, 
Industrial  and  Textile  Employees)  will  hold  a  Chinatown  Labor  Day  Fair  in 
September  to  educate  Chinese  immigrants  about  workers’  rights  and  to  high- 
light  the  need  for  community  labor  standards.  CPA  has  also  developed  a 
workers’  survey  to  determine  where  people  are  working  and  the  kind  of  prob 
lems  they  are  having  on  the  job 

With  many  immigrant  Chinese  working  in  the  restaurant  industry,  the 
CPA  program  is  particularly  concerned  about  working  conditions  in  the 
restaurants  but  attentive  to  abuses  across  the  board  Because  j”1"11, 

grants  have  limited  education  and  cannot  speak  Enghsh,  their  job  opportu¬ 
nities  in  the  US  are  limited.  Given  their  dependence  on  employment  in 
Chinese-run  businesses  where  Enghsh  is  not  necessary,  workers  are  gener 
ally  under  pressure  to  obey  their  bosses  and  follow  current  industry  prac¬ 
tices,  even  if  those  practices  are  illegal  and  not  m  their  best  interests  At  t  he 
same  time,  restaurant  owners  tend  to  follow  practices  that  may  be  acceptable 
in  China  and  other  Asian  countries  but  are  not  acceptable  here 
“I  think  there  are  a  lot  of  standard  practices  in  the  restaurants  that  are 
illegal,”  says  Lydia  Lowe,  director  of  the  CPA  WorkersCenterjvhich^istr^ 


Restaurant  workers  at  a  Chinatown  banquet,  1988. 


ing  to  educate  workers  on  these  practices.  Lowe  says  Chinese  immigrants 
often  find  work  in  restaurants,  garment  shops,  hotels  (as  housekeepers), 
institutional  food  services,  and  factories  (doing  fight  assembly  work).  While 
some  people  have  complained  about  racial  discrimination  and  unfair  treat¬ 
ment  in  some  non-Chinese  businesses,  workers  must  often  contend  with  ille¬ 
gal  practices  in  Chinese-owned  businesses.  Lowe  discussed  four  major  types 
of  abuses  that  can  be  found  in  some  local  Chinese  businesses. 

Overtime,  Back  Wages,  Workers’  Comp- 

In  many  Chinese-run  businesses,  workers  are  not  paid  overtime  rates  for 
hours  worked  in  excess  of  40  hours.  Chinese  restaurant  workers,  for 
example,  often  work  six  10 -hour  days  per  week.  “People  are  usually  paid 
a  monthly  salary,  but  according  to  the  law  they  are  not  salaried  workers,” 
said  Lowe,  who  adds  that  while  state  law  exempts  restaurants  from  overtime 

regulations,  federal  law  requires  compliance. 

The  Workers  Center  has  also  investigated  instances  in  which  restaurant 
owners  have  failed  to  pay  workers  on  time  or  withheld  wages  when  then- 
businesses  ran  into  financial  trouble.  “There  are  a  lot  of  times  when  the 
owner  will  say,  Tm  short  of  money.  I  can’t  pay  you  this  month,”’  says  Lowe. 
“We’ve  seen  cases  where  this  has  dragged  on  for  months  Restaurants  are 
required  by  law  to  pay  workers  within  five  days  of  the  end  of  the  work  peri¬ 
od,  she  says. 

In  recent  months,  workers  have  been  seeking  back  wages  from  the  Grand 
China  Restaurant,  which  ran  into  financial  troubles  and  closed  last  year. 
While  the  restaurant  has  since  reopened  as  the  Emperor’s  Garden,  the  work¬ 
ers  have  still  not  been  paid  their  wages.  Grand  China  partners  David  T 
Wong,  Frank  Wong,  and  Jimmy  Wong  have  been  arguing 
over  who  is  responsible  for  the  workers’  wages. 

When  the  Grand  China  began  to  experience  financial 
difficulties  last  year,  Frank  Wong  and  Jimmy  Wong 
bailed  out  of  the  business,  leaving  David  Wong  to  strug¬ 
gle  alone  to  keep  the  restaurant  operating.  The  owner  of 
the  Washington  Street  building  in  which  the  city’s  largest 
restaurant  is  located,  David  Wong  was  eventually  forced 
to  close  the  restaurant.  Though  Frank  and  Jimmy  W’ong 
withdrew  from  the  business,  their  names  remained  on  the 
company’s  legal  documents,  according  to  the  CPA  .  David 
Wong  eventually  brought  in  a  new  partner  and  reopened 
the  restaurant  as  the  Emperor’s  Garden.  The  Grand 
China  workers,  who  are  still  seeking  back  wages,  now 
work  for  the  Emperor’s  Garden,  which  recently  failed  to 
receive  a  liquor  license,  apparently  because  of  the  ongoing 
dispute  over  the  unpaid  wages.  About  20  Grand  China 
workers  have  filed  a  complaint  with  the  Attorney 
General’s  office  over  the  unpaid  wrages.  The  owners  have 
apparently  offered  a  repayment  plan  that  was  too  drawn 
out  for  the  workers,  according  to  the  CPA. 

In  addition  to  failure  to  pay  overtime  and  wages,  some  Chinese  restaurants 
-  such  as  the  one  where  Xiang  was  employed  -  have  also  tried  to  wiggle  out 
of  paying  Workers’  Compensation  to  employees  injured  on  the  job,  says 
Lowe.  While  employers  are  required  by  law  to  pay  Workers’  Compensation 
insurance,  many  try  to  avoid  notifying  their  insurance  companies  when  a 
worker  is  injured  to  avoid  paying  higher  premiums  in  the  future  Employers 
are  often  reluctant  to  send  injured  workers  directly  to  the  hospital  because 
it  leaves  them  open  to  Workers’  Comp  claims,  says  Lowe,  who  adds  that 
insurance  companies  and  restaurants  often  collude  to  avoid  paying  Workers’ 
Compensation 

Under-the-Table  Wages 

While  Workers’  Compensation  abuses  likely  affect  only  a  limited  num¬ 
ber  of  restaurant  workers,  most  workers  in  Chinese  restaurants  are 
affected  by  the  restaurant  practice  of  paying  wages  under  the  table 
Most  restaurants  pay  workers  a  portion  of  their  pay  by  check  and  the  rest  in 
cash.  The  owners  follow  this  procedure  to  reduce  their  declared  income  and 
Continued  on  page  4 
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Workers  Center  Director  Lvdia  Lowe 


Continued  from  page  3 

thus  their  taxes  While  many  workers  also  prefer 
to  be  paid  in  cash  because  it  reduces  their  tax 
obligations,  an  increasing  number  are  seeing  the 
benefits  of  being  paid  by  check  and  the  s  of  cash 
payments,  says  Lowe. 

Lowe  points  out 
that  workers  who  are 
paid  under  the  table 
may  not  receive  full 
social  security  bene¬ 
fits  when  they  retire 
and  may  fail  to  qual¬ 
ify  for  full  unemploy¬ 
ment  and  health 
insurance  if  they  are 
laid  off.  They  may 
also  lack  proof  of 
income  if  they  need 
to  apply  for  Workers’ 

Compensation. 

Other  concerns 
also  come  into  play. 

Under-the-table 

workers,  for  example,  may  find  it  more  difficult  to 
sponsor  a  family  member’s  immigration  now  that 
the  government  requires  sponsors  to  have  higher 
incomes.  Lack  of  work  documentation  and  failure 
to  pay  taxes  could  also  make  it  more  difficult  to 
qualify  for  citizenship  and  for  business  or  educa¬ 
tion  loans.  Still  another  issue  is  the  fact  that  non¬ 
citizen  legal  immigrants  can  only  receive 
Supplemental  Security  Income  (SSI)  and  food 
stamps  if  they  have  worked  a  minimum  of  40  quar¬ 
ters,  or  10  years,  in  the  US. 

In  addition  to  these  practical  reasons  for  being 
paid  by  check,  there  are  also  moral  arguments. 
Paying  taxes  represents  a  willingness  to  con¬ 
tribute  to  the  larger  social  good  in  addition  to  one’s 
personal  welfare.  Those  who  seek  to  avoid  paying 
taxes  inevitably  take  advantage  of  government 
services  purchased  with  tax  dollars,  including  edu¬ 
cation,  trash  removal,  and  police  and  fire  protec¬ 
tion.  People  who  avoid  paying  taxes  also  end  up 
placing  a  heavier  tax  burden  on  those  who  regu¬ 
larly  have  taxes  deducted  from  their  pay  checks. 
Because  workers  paid  under  the  table  also  record 
much  lower  incomes  than  they  actually  receive, 
many  may  qualify  for  subsidized  housing  even 
though  their  actual  incomes  are  too  high.  When 
social  welfare  benefits  such  as  SSI  and  food 
stamps  for  non-citizen  legal  residents  were  cut  off 
by  welfare  reform  legislation  last  year,  a  rallying 
cry  for  immigrant  advocates  was  “We  pay  taxes, 
we  have  rights.”  This  argument,  however,  carries 
less  weight  if  immigrants  working  in  the  Chinese 
economy  are  perceived  to  be  tax  evaders.  Not  pay¬ 
ing  taxes  may  also  reinforce  “American  stereo¬ 
types  that  Chinatown  is  a  dangerous  den  of  illegal 
activity  and  that  Chinese  people  are  sneaky  and 
not  to  be  trusted,”  wrote  Lowe  in  an  earlier  article 
on  the  issue. 

‘1  don’t  think  that  [paying  taxes]  is  high  in  the 
Chinese  people’s  consciousness,”  said  Lowe,  who 
added  that  for  some  Americans  paying  taxes  is 
considered  a  civic  duty.  “For  some  reason  that 
doesn’t  seem  to  be  a  big  thing  to  Chinese,”  she  says 

Lowe  and  others  suggest  that  many  Chinese 
immigrants  have  a  poor  understanding  of  the  law 
and  many  are  not  accustomed  to  paying  taxes  in 
China  Many  immigrants  from  China  come  to  the 
US  with  the  idea  that  America  is  a  place  to  make 


money,  not  pay  taxes,  said  one  person  from  main¬ 
land  China. 


Not  Anti-Business 


These  are  the  issues  we 
want  the  whole  com¬ 
munity  to  support,” 
said  Lowe,  who  emphasized 
that  the  current  effort  is  not 
meant  as  an  attack  on  busi¬ 
nesses. 

“We’re  not  trying  to  cause 
a  lot  of  trouble  for  Chinese 
restaurants  but  we  thini 
there  has  to  be  some  kind  of 
standards,”  adds  Lowe  of  the 
CPA’s  current  effort,  which 
also  includes  helping 
Chinese  workers  take 
advantage  of  employment 
opportunities  created  by  new 
Chinatown  area  develop¬ 
ments. 

According  to  the  CPA’s  Fu  Quan  Zhang,  restau¬ 
rant  owners  generally  place  their  bottom  line 
above  the  needs  of  workers.  Insulated  from  the 
mainstream  world  and  working  more  than  10 
hours  per  day,  few  restaurant  workers  have  the 
chance  to  learn  English  or  know  more  about  the 
larger  society,  says  Zhang,  who  was  himself  a 
restaurant  worker. 

Although  many  workers  are  dissatisfied  with 
their  jobs,  most  are  unable  to  escape  from  their  sit¬ 
uations.  Given  these  pressures,  workers  who  are 
treated  unfairly  are  generally  unwilling  to  chal¬ 
lenge  their  bosses.  Workers,  says  Zhang,  only  come 
to  CPA  when  they  are  hurt  on  the  job  or  have  not 
been  paid  their  wages. 

Mainstream  Restaurants 

Since  he  was  fired  from  the  Quincy  Chinese 
restaurant,  Xiang’s  life  appears  to  have 
changed  for  the  better.  He  entered  a  job 
training  program  and  has  been  studying  English. 
After  being  unemployed  for  a  year,  he  found  a  job 
as  a  sushi  chef  at  Star  Market/Wild  Harvest.  He 
currently  works  in  the  sushi  bar  at  a  local  hotel.  “I 
feel  the  American  restaurant’s  conditions  are  bet¬ 
ter  than  the  Chinese  restaurant’s,  he  says, 
explaining  that  the  work  is  less  strenuous  and  the 
work  day  limited  to  eight  hours. 

When  he  worked  in  the  Chinese  restaurant,  he 
says,  he  generally  worked  10  hours  a  day  on  week¬ 
days,  1 1  1/2  horns  on  weekends,  and  as  many  as  17 
hours  on  Christmas,  New  Year’s,  and  Mother’s 
Day.  When  Xiang  worked  in  the  Chinese  restau¬ 
rant,  he  was  paid  $1,500  a  month,  compared  with 
the  $11  per  horn  he  earns  in  the  American  restau¬ 
rant  now.  When  he  worked  in  the  Chinese  restau¬ 
rant  he  was  mostly  paid  in  cash,  though  he  would 
ocassionally  receive  a  check  for  a  few  hundred  dol¬ 
lars.  “The  Chinese  all  work  this  way,”  he  says. 

While  Zhang  suggests  that  being  paid  in  cash  is 
better  for  workers  in  the  short  run  -  since  they 
don’t  have  to  pay  taxes  -  he  believes  payment  by 
check  is  better  in  the  long-run  because  it  allows 
them  to  receive  full  social  security  and  unemploy¬ 
ment  insurance  benefits. 

-Text  and  Photos  by  Robert  O’Malley 


TELEPHONE 

REPRESENTATIVES 

$28,652  -  $37,346 


The  Massachusetts  Department  of  Revenue  has  telephone 
representative  positions  at  the  child  support  enforcement 
customer  service  center  in  Wakefield,  MA.  Telephone  repre¬ 
sentatives  respond  to  questions  about  the  Massachusetts 
child  support  enforcement  program  Excellent  communica¬ 
tion  and  interpersonal  skills  are  required  Applicants  should 
note  fluency  in  languages  in  addition  to  English.  Full-time 
and  part-time  schedules  are  available.  Public  transportation 
and  parking  available,  limited  parking  on  premises 
Send  Resumes  to: 

Massachusetts  Department  of  Revenue 
Child  Support  Enforcement  Division 
Customer  Service  Telephone  Representatives 
P.O.  Box  4068 
Wakefield,  MA  01880 

An  equal  opportunity  affirmative  action  employer. 


Tired  Without  Reason 


Restaurants  aren't  the  only  businesses 
where  immigrant  workers  have  reported 
problems.  One  man,  who  wished  to  remain 
anonymous,  felt  he  had  been  treated  unfairly  by 
a  Chinese  factory  owner. 

Trained  in  China  to  do  mechanical  work  in  fac 
tories,  the  worker  was  only  able  to  find  work  in  a 
Midwest  factory  when  he  first  came  to  the  US  two 
years  ago.  Though  the  job  paid  only  $6  an  hour 
and  was  located  miles  from  his  wife  and  children 
in  Boston,  the  worker  nevertheless  decided  to 
take  it,  believing  that  he  could  eventually  find  a 
job  closer  to  home. 

It  wasn’t  long  after  he  started  the  job  that  he 
began  to  suspect  he  was  being  paid  less  than 
other  employees  doing  comparable  work, 
attributing  the  lower  pay  to  the  fact  that  he  spoke 
limited  English.  After  concluding  that  his  $6-per- 
hour  wage  wasn’t  enough  to  support  his  family, 
he  asked  his  American  boss  to  increase  his 
salary.  And  while  his  boss  only  increased  his  pay 
to  $6.75,  he  did  allow  him  to  work  overtime.  Since 
he  was  living  alone,  he  preferred  to  work  12 
hours  a  day,  seven  days  a  week  at  overtime  rates 
Eventually,  he  found  what  he  believed  was  a 
full-time  job  in  a  Chinese-owned  Boston  area  fac 
tory.  In  his  new  job  he  was  paid  $25,000  and 
received  health  insurance.  Initially  his  new  boss 
paid  him  overtime,  but  he  soon  discontinued  that 
practice,  arguing  that  his  employee  was  a  salary 
worker.  When  the  local  factory  completed  a  con¬ 
tract,  the  worker  was  abruptly  fired.  The  boss 
claimed  the  worker  was  fired  because  he  hadn’t 
finished  the  job  on  time,  but  the  worker  says  he 
had  been  doing  more  than  one  job  as  well  as 
working  with  poor  equipment.  The  worker 
believes  his  boss  hadn’t  intended  to  give  him  a 
permanent  job  but  had  only  wanted  someone  to 
help  the  factory  complete  a  contract.  When  the 
contract  was  completed,  the  boss  had  to  find  some 
reason  to  fire  him,  says  the  worker. 

If  the  boss  had  only  wanted  a  temporary  work¬ 
er  he  should  have  told  him  when  he  was  inter 
viewed  for  the  job,  the  worker  says.  If  he  had 
know  the  job  wouldn’t  last  long,  he  would  have 
held  on  to  his  job  in  the  Midwest. 

The  worker  believes  that  some  Chinese  bosses 
are  unpredictable  and  tend  to  fire  people  for  no 
legitimate  reason.  “Those  bosses  can  fire  you  at 
any  time,”  he  says,  adding  that  he  prefers  to  work 
for  non- Chinese  because  they  generally  five  up  to 
their  original  agreements.  Moreover,  if  non- 
Chinese  bosses  fire  workers,  they  tend  to  give 
them  a  clear  reason  for  doing  so.  “It’s  not  like  a 
Chinese  boss  who  can  change  anytime,”  he  says. 

-R.O. 


Administrative  Assistant 

Cierman  Department 


Wellesley  College  is  currently  seeking  an  Administrative  Assistant  in  the 
German  Department,  this  is  a  175  four  per  week,  9.5  month  position. 
Primary  responsibilities  include:  Work  closely  with  Department  Chair 
and  other  faculty  to  manage  administrative  functions.  Research,  prepare 
and  monitor  the  annual  budget.  Serve  as  liaison  with  relevant  College 
departments  for  planning  and  funding  of  special  events.  Prepare  curricu¬ 
lum  and  course  bulletins,  maintain  web  site  afo  files.  Prepare  docu¬ 
ments  and  correspondence  Provide  support  services  to  faculty  member 
who  directs  international  study  programs.  Recruit,  hire  and  supervise 
student  assistants. 

Requirements.  BA  preferred.  Excellent  organizational  and  interpersonal 
skills,  ability  to  prion  tire  and  ability  to  meet  deadlines  under  pressure. 
Excellent  word  processing  skills  Word  6.0,  Claris  Home  Page  and  BAN¬ 
NER  software  preferred  Willingness  to  learn  administrative  software 
and  web  site  management  German  language  proficiency  preferred. 

If  interested.  send  cover  letter  urul  resume  to:  Carolyn  Slaboden. 
tmployment  Spcno/rsT,  SAM6/5.  Wellesley  College,  Wellesley  MA  02151. 
Appiiatm>  reiened  pnor  to  6/12/98  will  be  gwen  fullest  consideration. 
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1 2m 

Wellesley  Coliege  especially  welcomes 
applications  from  ethnic  minorities 
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Wei  Jing-Sheng  at  Harvard 


harvard  university 
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HE  FORUM 
INS  EITl ?  I  E  ()F  POLITICS 
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Chinese  Dissident  Calls  On 
Overseas  Chinese  to  Promote 
Democracy  for  China 


“Some  people  will  say,  that’s 
not  right”  he  continued.  “We 
are  actually  very  confident 
about  the  future  of  democracy 
in  China.  But  I  think  that 
although  most  people  have  con¬ 
fidence  theoretically  that  soon¬ 
er  or  later  there  will  be  democ¬ 
racy  in  China,  they  don’t  have 
much  confidence  in  the  actual 
reality.” 


Wei  Jing-Sheng,  one  of  China’s  most 
renowned  dissidents,  told  an  audi¬ 
ence  at  Harvard  University’s  John  F. 
Kennedy  School  of  Government  last  month 
that  a  lack  of  urgency  and  a  failure  to  under¬ 
stand  ordinary  Chinese  has  been  a  shortcom¬ 
ing  of  the  overseas  Chinese  democracy  move¬ 
ment. 

But  while  Wei  argued  that  the  movement 
has  been  weakened  at  times  by  internal  rifts 
and  disunity,  he  said  the  problems  are  not  as 
severe  as  the  media  makes  them  out  to  be.  In 
his  travels  since  his  release  from  a  Chinese 
prison  last  year,  Wei  said  he  has  generally 
found  democracy  activists  united  in  their 
efforts  to  bring  freedom  and  democracy  to 
China 

“Actually  mostly  what  I’ve  seen  is  great 
unity  among  different  people  in  this  democra¬ 
cy  movement  and  among  the  organization,”  he 
said.  “And  so  much  so  that  even  some  of  the 
boundaries  between  the  separate  organiza¬ 
tions  have  disappeared  and  people  are  work¬ 
ing  together  for  the  same  goal.” 

Wei  argued  that  the  perceived  disunity  may 
in  part  be  an  outgrowth  of  the  media’s  ten¬ 
dency  to  emphasize  conflicts  and  disputes.  “As 
we  know  reporters  have  this  habit  of  looking 
at  places  that  are  most  in  turmoil  and  when 
there’s  no  turmoil  going  on  they  can’t  see  it,” 
he  said. 

Though  “there  are  always  a  few  people  hav¬ 
ing  an  argument  and  fighting,”  he  said,  news¬ 
papers  tend  to  “give  people  the  impression, 
the  mistaken  impression  that  Chinese  people 
are  always  fighting. 

But  while  Wei  suggested  that  the  democra¬ 
cy  movement  is  generally  healthy,  he  was  also 
quick  to  note  that  it  does  have  its  share  of 
problems.  “We  do  have  a  lot  of  problems  with 
unity  in  the  Chinese  community,”  he  said. 

And  while  he  suggested  that  Communist 
Party  spies  may  have  contributed  to  the  move¬ 
ment’s  disunity,  he  said  they  were  not  its  most 
serious  problem.  “I  think  there  are  two  rea¬ 
sons  for  this  disunity,”  he  said.  “One  is  that  we 
Chinese  people  do  not  have  enough  confidence 
in  democracy  and  in  the  future  of  our  nation. 
And  the  other  is  that,  as  we  five  in  the  West, 
in  more  stable  conditions,  we  gradually  lose 
the  sense  of  urgency  and  crisis  that  the  ordi¬ 
nary  people  in  China  have.” 


Accommodating  China 

Wei  noted  that  since  he  has  been  in  the 
US,  Western  governments  have  tend¬ 
ed  to  temper  their  criticism  of  China’s 
human  rights  record.  “They  ignore  the  actual 
reality  in  China  and  ignore  the  values  of  then- 
own  people  and  are  just  concerned  about  sup¬ 
porting  China.  They  are  saying  that  the 
human  rights  situation  is  fine,  is  better  in 
China,”  he  said. 

Given  the  US  Government’s  current  effort  to 
accommodate  China,  many  people  have  told 
him  it  would  be  unwise  to  criticize  the  US 
Government.  ‘T  think  they  have  the  mistaken 
view  that  we  have  to  rely  on  Western  govern¬ 
ments  to  help  us  and  rely  on  Western  govern¬ 
ments  for  our  goals,  but  I  think  this  is 
absolutely  wrong,”  he  said.  “I  think  that  we 
are  now  in  Western  countries  where  we 
believe  there  is  democracy,  so  we  need  to  use 
democratic  methods  to  do  our  work.” 

And  while  he  said  that  some  people  have 
argued  that  friendly  relations  between 
American  and  Chinese  officials  could  cause 
Chinese  critics  of  US  policy  to  be  viewed  in 
the  same  fight  as  “some  dissidents  from  the 
Soviet  Union,”  Wei  suggested  he  would  con¬ 
tinue  to  openly  express  his  views  on  the  issue. 

‘What  I  say  to  those  people  is,  it’s  okay 
because  we’re  in  a  democratic  country,”  he 
said.  ‘We  have  to  use  democratic  methods  to 
relate  to  the  governments  of  these  countries. 
And  if  we  fail,  then,  together  with  the  people 
of  these  countries,  we’ll  have  to  protect  democ¬ 
racy  in  these  countries.  Not  just  democracy  in 
China.” 

Wei  suggested  that  it  would  be  better  for 
Chinese  democracy  activists  to  rely  more  on 
the  support  of  Western  people  than  on  their 
governments  to  win  democracy  and  freedom 
for  China. 

“Now  other  friends  of  mine  say  that  actually 
people  in  Western  countries  are  not  concerned 
with  democracy  and  freedom  in  China,”  he 
said.  “They  don’t  really  care.  All  they  care 
about  is  making  money  on  their  own.  A  lot  of 
people  have  told  me  this.  And  I  say  to  them 
that  to  be  concerned  about  money  in  your  own 
pocket  is  natural.  And  it’s  not  just  Westerners 
who  are  concerned  this  way,  but  Chinese  peo¬ 
ple  are  the  same.  But  aside  from  material 
things  we  have  other  goals  that  we  live  for  and 
other  rights  that  we  are  in  need  of.  And 


because  Chinese  people  have  been  deprived  of 
their  basic  rights,  that’s  why  they’re  standing 
up  to  win  them  back.” 

Wei  suggested  that  because  Americans 
enjoy  democratic  rights  as  a  birth  right,  many 
may  not  understand  the  sense  of  urgency 
experienced  by  people  who  lack  them.  He  said, 
however,  that  overseas  Chinese  have  no 
excuse  for  ignoring  the  ongoing  need  to  pro¬ 
mote  democracy  for  China.  “If  Chinese  people 
come  to  the  West  and  they  can  likewise  enjoy 
democratic  rights  and  this  kind  of  freedom, 
and  they  still  don’t  see  the  importance  of 
these  things,  then  I  think  that’s  not  so  normal 
or  understandable,”  he  said. 

Understanding  Ordinary  Chinese 

Wei  suggested  that  the  indifference  of 
some  overseas  Chinese  to  the  plight  of 
ordinary  Chinese  may  be  due  in  part 
to  a  poor  understanding  of  their  living  condi¬ 
tions.  “Because  of  the  information  barriers 
that  the  Communist  Party  puts  up,  a  lot  of 
Chinese  people  coming  out  of  China  -  even  if 
they  haven’t  been  out  of  China  for  all  that  long 
-  just  really  don’t  understand  what’s  going  on 
with  the  ordinary  people  in  China  and  what 
kinds  of  pressures  and  suffering  are  occurring. 
And  so  they  also  lack  this  sense  of  urgency 
about  the  human  rights  of  ordinary  Chinese 
people. 

“So  my  hope  is  that  Chinese  people  outside 
of  China  will  really  try  to  understand  the 
actual  situation  of  ordinary  people,  ordinary 
peasants,  ordinary  workers  in  China.  And 
once  you  understand  that  situation,  you  will 
understand  that  it’s  really  urgent  that 
Chinese  people  strive  for  democracy  and  free¬ 
dom. 

“If  we  don’t  see  that  ordinary  people,  the 
common  people  in  China,  even  including  the 
people  we  might  ordinarily  look  down  on,  such 
as  people  who  don’t  have  much  education  - 
workers  and  peasants  and  so  on  -  if  we  don’t 
see  that  these  ordinary  people  are  striving  for 
their  human  rights,  their  democratic  rights, 
and  say  this  is  not  an  urgent  and  important 
situation,  then  I  think  we  are  way  too  far  from 
the  ordinary  people.” 

Wei  concluded  that  the  most  serious  prob¬ 
lems  facing  the  democracy  movement  are  the 
absence  of  a  sense  of  urgency  and  crisis,  and  a 
failure  to  understand  the  point  of  view  of  ordi¬ 
nary  Chinese.  “When  I  was  young  I,  like  you, 
didn’t  really  understand  the  conditions  of  the 
ordinary  people  of  China  ,”  he  said.  “But  once  I 
did  see  and  understand  the  kind  of  pressures 
and  lack  of  freedom  that  ordinary  people  were 
under,  then  I  determined  in  my  own  mind  to 
struggle  to  obtain  freedom  and  democratic 
rights  and  human  rights  for  these  ordinary 
Chinese  people  -  for  the  1.3  billion  Chinese 
people  -  so  that  all  can  enjoy  the  same  kind  of 
freedoms.” 

■Robert  O’Malley 


Wei  Jing-Sheng  gained  the  attention  of 
the  authorities  as  a  result  of  his  par¬ 
ticipation  in  the  1978  Democracy 
Wall  Movement  in  Beijing.  Two  years  after 
Mao’s  death,  the  government  allowed  the 
Chinese  people  to  post  their  views  on  Mao  and 
the  recently  ended  Cultural  Revolution  on 
giant  bulletin  boards  in  the  city. 

Wei,  who  first  visited  the  site  weeks  after 
the  postings  began,  was  so  inspired  by  the  big 
character  posters  that  he  decided  to  write  his 
own.  In  one  day,  he  wrote  his  most  well- 
known  posting,  “The  Fifth  Modernization: 
Democracy.”  A  friend  posted  it  on  the  wall  at 
2  a  m.  on  the  morning  of  December  5,  1978  In 
the  article,  Wei  said  that  Deng’s  call  for  four 
modernizations  in  agriculture,  industry,  sci¬ 
ence  and  the  military  would  not  bring  real 
diange  to  China  without  the  fifth  moderniza¬ 


tion  of  democracy. 

In  January  of  1979  Wei  began  publishing  a 
magazine  called  Explorations  in  which  he  con¬ 
tinued  to  criticize  the  government.  He  was 
eventually  confined  by  the  authorities  and 
sentenced  to  15  years  in  prison  without  a  pub¬ 
lic  hearing.  Even  in  prison  Wei  refused  to 
renounce  his  anti-government  views.  When 
the  Chinese  Government  realized  that  its  bid 
to  host  the  2000  Olympics  was  being  sabo¬ 
taged  by  international  criticism  of  its  human 
rights  record,  the  authorities  attempted  to 
appease  their  critics  by  releasing  Wei  on  Sept. 
14,  1993,  nine  days  before  the  Olympic 
Committee’s  vote. 

Following  his  release,  Wei  was  told  not  to 
meet  with  the  media,  but  he  continued  to 
speak  out.  After  meeting  with  a  US  State 
department  official,  Wei  was  detained  and 


sentenced  to  14  years  in  prison.  Following 
Jiang  Zemin’s  visit  to  the  US,  Wei  was 
released  and  ordered  to  leave  China  on  Nov. 
16,  1997.  He  arrived  in  New  York  on  Nov.  21 
Born  in  1950,  Wei  grew  up  as  a  committed 
Communist  The  son  of  Party  members,  Wei 
attended  an  elite  junior  high  school  attached 
to  the  People’s  University  and  was  a  Red 
Guard  and  a  member  of  the  People's 
Liberation  Army.  While  serving  as  a  soldier 
from  1969  to  1973,  Wei  observed  first  hand 
some  of  the  shortcomings  of  the  Communist 
revolution,  including  food  shortages  that  led 
hungry  people  to  raid  government  granaries. 
During  the  Cultural  Revolution  Wei’s  father 
was  jailed  and  his  mother  was  criticized.  Prior 
to  his  arrest  Wei  earned  his  living  as  an  elec 
trician  at  the  Beijing  Zoo 
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Xpolane  TuneralHome 
785  Hancoc^Street 
Wollaston,  02170 
(617)773-3551 
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Full-time  Facultv/Coordinator  Tenure  Track  position  for  one 
(1)  >car  Surgical  Technology  Certificate  Program 
(MCCC/MTA  Position) 

Responsibilities:  Teach  didactic  and  lab  content  in  surgical  technology  program, 
supervise  students  in  a  variety  of  clinical  settings,  advise  and  counsel  surgical 
technologs  students,  serve  on  college  committees. 

Qualifications:  Bachelor's  degree  required  RN  (Certified  Nurse  Operating  room) 
or  current  certification  as  a  Surgical  Technologist,  three  to  five  sears  experience  in 
the  operating  room,  demonstrated  supervisors  experience,  previous  teaching 
experience  especially  in  a  community  college  setting. 

Salary:  S34.373  00-S44. 189.00  (plus  stipend  for  summer  course)  Appointment 
salary  commensurate  with  education  and  experience. 

Closing  Date  Review  of  applicants  will  begin  on  June  30.  1998  and  continue  until 
position  is  filled. 

To  apply  please  send  resume  and  cover  letter  to: 

Bunker  Hill  Community  College 
Human  Resources 
250  New  Rutherford  Ave 
Boston,  MA  02129-2991 

Bunker  Hill  Community  College  is  an  Affirmative  Action  Equal  Opportunity 
Employer  Minorities,  persons  with  disabilities  and  others  are  strongly 


Subject  Area  Specialist 
(Center  for  Self  Directed  Learning) 

(A  12 -month  MCCC/MTA  Professional  Position) 

Responsibilities:  The  Subject  Area  Specialist  will  coordinate  and  facilitate  self- 
paced.  individualized  courses  m  the  Mathematics.  Business,  and  Computer  Science 
Will  work  various  academic  departments  to  ensure  Center  courses  contain  the  same 
course  content  as  classroom  courses  Will  be  responsible  for  refining  and  enhancing 
Center  courses  as  needed  The  Subject  .Area  Specialist  will  assist  in  the  daily 
operations  of  the  Center  as  needed,  and  will  assist  the  Director  ot  the  Center  on  a  needs 
basis 

Qualifications:  Bachelor's  degree  required  Master’s  degree  prelerred.  Experience 
with  individualized  instruction  a  plus.  The  ideal  candidate  will  possess  a  strong 
academic  background  in  Business  as  well  as  Math  and  or  Computer  Science.  Strong 
interpersonal  skills  are  also  required.  Will  be  required  to  work  one  1 :00  p.m.  to  9:00 
p.m.  shift  during  the  Fall.  Spring,  and  Summer  semesters.  Must  have  demonstrated 
ability  to  work  with  a  diverse  student  population  and  working  as  a  member  of  a  team. 
Salary  :  S35.599.00  -  S39.282  00 
Closing  Date:  June  21.  1998 

To  apply  please  send  resume  and  cover  letter  to: 

Bunker  Hill  Community  College 
Human  Resources 
250  New  Rutherford  Ave 
Boston,  MA  02129-2991 

Bunker  Hill  Community  College  is  an  Affirmative  Action.  Equal  Opportunity  Employer 
Minorities,  persons  with  disabilities  and  others  are  strongly  encouraged  to  apply 


Tin:  Business 
School 
For  The 

Information 

Age. 


Bentley's  ma/or  strategic 
initiative  is  to  integrate 
our  campus-wide 
strengths  in  business 
and  information  tech¬ 
nology.  Bentley  College 
is  an  accredited  institu¬ 
tion  of  approximately 
7,000  students,  located 
in  Waltham,  MA. 

9  miles  west  of  Boston. 
Bentley  College  offers 
full-time  and  part-time 
programs  of  studies  for 
undergraduate,  graduate 
and  continuing  educa¬ 
tion  students,  character¬ 
ized  by  a  balance  of 
business  and  general 
education  courses.  At 
Bentley,  we're  forging 
educabonal  career  paths 
that  combine  a  tradition 
of  excellence  with  an 
exciting,  contemporary 
focus  on  Information 
Technology  To  further 
our  mission  as  the  busi¬ 
ness  school  for  the 
information  age,  we 
need  the  best  people  in 
the  business  Bentley 
C ol'efue  is  presently 
tectu.-ing  lor  the  fol 
lowing  positions  within 
our  information 
Technology  Division 


Bentley  College  maintains  a  robust  powerful  technology  infrastructure  for  campus 
communications  and  computing.  This  includes  a  fiber-optic,  high-speed  ATM  net¬ 
work,  a  multi-platform  data  center,  integrated  client-server  management  systems, 
and  support  for  1000  college-owned  and  3200  student-owned  PC's  and  associ¬ 
ated  applications. 

One  of  Bentley's  major  competitive  strengths  is  the  extensive  integration  of 
IT  into  its  curriculum.  IT  staff  maintain  an  extensive  technology  infrastructure, 
R&D  and  support  services  to  further  innovative  teaching  and  learning.  Many  of 
our  classrooms  are  equipped  with  sophisticated  multi-media  instructional  tech¬ 
nology  and  the  new  Smith  Academic  Technology  Center,  scheduled  to  open  in 
2000,  will  add  additional  new  high-tech  classrooms,  labs  and  video-conference 
facilities.  Bentley  has  a  state-of-the-art  "trading  room"  which  provides  pow¬ 
erful  computers,  telephony  and  real-time  data  from  Reuters,  Dow  Jones 
Telerate,  Bloomberg  and  other  sources,  to  support  simulations  and  education 
related  to  financial  transactions.  We  feel  it  is  the  finest  facility  in  an  academic 
setting  in  the  nation. 

DIRECTOR  OF  ACADEMIC 
TECHNOLOGY 

The  Director  will  lead  the  development  of  the  Center  for  Academic  Technology 
Research  and  Development.  The  new  Center  will  partner  with  faculty  in 
researching,  developing,  and  evaluating  new  technologies  to  support  our  busi¬ 
ness  programs  and  new  modes  of  educational  delivery.  The  Director  will  also 
participate  in  the  design  of  the  new  technology-intensive  teaching  environments, 
including  the  Smith  Center  for  Academic  Technology.  Requirements  include  a 
post  baccalaureate  degree,  significant  college-level  teaching  or  related  experi¬ 
ence,  and  demonstrated  vision  and  excellence  in  developing  academic  technol¬ 
ogy.  Preference  is  for  candidates  with  an  earned  doctorate  and  who  have  broad 
experience  integrating  technology  both  in  business  and  in  arts  and  sciences 
disciplines.  Job  Code:  DAT 

MANAGER  OF  THE  TRADING  ROOM 

The  Manager  will  supervise  trading  sessions  and  mange  trading  room  operations, 
including  maintaining  data,  voice,  and  video  communications,  and  computer  sys¬ 
tems  and  network  facilities.  The  Manager  will  also  work  with  the  Director  of  the 
Hughey  Center  for  Financial  Services  (which  houses  the  trading  room)  to  plan 
events,  training  sessions  and  trading  programs  for  faculty,  students,  and  corpo¬ 
rate  clients.  The  Manager  will  also  conduct  some  training  sessions,  assist  users 
during  trading  sessions,  and  test  machines  before  each  training  session,  reinitial¬ 
ize  systems,  diagnose,  troubleshoot,  and  correct  problems.  Requirements  are  3-6 
years  of  relevant  experience  with  a  Bachelor’s  degree  in  Computer  Science, 
Computer  Information  Systems.  Finance/Economics,  Mathematics  or  other  techni¬ 
cal  discipline.  Candidates  should  have  an  interest  in  and  ability  to  teach  mini  ses¬ 
sions  on  finance  topics  (capital  markets,  risk  management),  Reuters,  Dow  Jones, 
and  Bloomberg  data  retrieval.  Experience  managing  UNIX,  Windows  NT  servers, 
TCP/IP.  client  server  applications.  Desired  applications  knowledge:  SAS.  MAT- 
LAB.  EXPO.  Compustat.  Dow  Jones  Trading  Stations/Reuters  Triach  platforms. 
Open  Bloomberg,  First  Call  and  Market  Guide  Job  Code:  DP030937 

MANAGER,  MEDIA  AND  CLASSROOM 
TECHNOLOGY  SERVICES 

Manages  the  daily  operation  of  AV  and  classroom  technology  support  for 
classes,  meetings,  events,  and  external  clients.  Integrates  emerging  technolo¬ 
gies  developed  by  R&D  staff  and  faculty  into  new  service  offerings.  Formulates 
and  implements  customer  service  procedures,  manages  facilities,  schedules 
and  staff  Manages  installation  and  implementation  of  new  classroom  technolo¬ 
gies.  and  provides  training  to  the  faculty  on  equipment  and  technology  opera¬ 
tion  Requirements  are  a  college  degree.  5  years'  experience  in  a  college  or 
corporate  service  department  that  specializes  in  computers,  technology  or 
media  presentation  services.  2  years'  in  a  leadership  role  which  included  staff 
management,  budgeting,  and  project  management.  Training  experience  with 
computers  and  technology,  and  customer  service  skills.  Job  Code:  DP030767 

MANAGER  OF  DESKTOP 
COMPUTING  STRATEGIES 

The  Manager  is  responsible  for  the  research,  evaluation,  recommendation  and 
implementation  of  key  desktop  technologies,  including  electronic  mail,  web 
tools  software  suite,  software  integration  with  the  desktop  environment.  PC  oper¬ 
ating  systems  and  desktop  tools  including  virus  software,  backup  and  utilities. 
The  focus  of  the  analysis  is  on  the  client  (PC)  applications.  Other  responsibilities 
include  development  of  software  images  for  faculty,  staff,  student,  lab.  and 
classroom  computers  This  position  manages  a  staff  of  3-4  people  and  handles 
the  most  difficult  problems  and  complex  installations.  Requirements  include  a 
Bachelor's  degree  or  equivalent  work  experience.  5-7  years'  experience  with 
project  management,  research  and  development  on  desktop  tools,  ethernet. 
TCP/IP  Windows  95.  Windows  NT  Workstation  and  Server  (3.51  and  4.0)  and 
familiarity  with  multiple  programming  languages.  Strong  analytical.  communica¬ 
tion  customer  service  managerial  and  organizational  skills.  Exposure  and  tech¬ 
nical  familiarity  with  multiple  operating  systems  and  network,  hardware  and 
software  environments  is  critical  Job  Code:  DP030593 


To  apply  please  send  two  copies  of  your  resume  and 

cover  letter  to  Bentley  College,  175  Forest  Street. 
Waltham.  MA  02154,  Attention:  IT  Business  Partner- 
Human  Resources.  Job  Code:  .  You  may  fax 

your  resume  to:  (781)  891-2494. 

Bentley  College  is  an  equal  opportunity  employer 
building  strength  through  diversity. 


IMMIGRATION  LAW 


Attorney  Nancy  J.  Harrington 


*  Temporary  Work  Visas  (H-1B,  0-1,  L-l.R-1)  *  jx.'ffg  L-l.R-1) 


*  Family-based  Visa  Petitions 

*  Labor  Certification  Applications 

*  National  Interest  Waiver  Petitions 

*  Outstanding  Researcher  Petitions 

*  Intra-Company  Transeferee  Petitions 

*  Religious  Worker  Petitions 

*  Naturalization  &  Citizenship 

*  Deportation  Proceedings 


*  HA# 

*  K 


171  Milk  Street,  Suite  24 
Boston,  MA  02109 

(617)  482-3800 

e-mail:  Harrington-Law@Juno.com 


»«  s]  ^  g  #  gip  m 

WILLIAM  W.  SOOHOO  ATTORNEY  AT  LAW 

132  LINCOLN  ST.  BOSTON,  MA  02111 

HfS  :  (617)482-1553  ( m  '  #  '  £lijfS) 


For  other  employment  opportunities,  call  our 
24-hour  Job  Hotline  at  (781)  891-2889. 


Auto  Accidents 
Personal  Injuries 
Criminal  Cases 
Bankruptcy 
Divorce  Cases 
Immigration: 

HI  B 

Labor  Certification 
And  Others 


JOTS# 

ws 

&KSgf*  : 
SSISt 


tiff- #.*#:**  •  ♦*-#■;£(— £]f 1)»  £  (J*^*.)  •  -A  SdSF-ff-  0  ft;  . 

(BOSTON  GLOBE)  >  (SAN  FRANCISCO  CHRONICLE )ijr  M  M  »*#  • 


JUNE  5,  1998 


SAMPAN 


Asian  Americans  Prepare 

For  the  1998  Elections 


Participants  in  the  recent  APAAC  Strategy 
Summit  Photo  by  Hiep  Chu 


By  Michael  Liu 


Asian  Americans  are  preparing  to  play  an 
unprecedented  role  in  the  area’s  upcoming 
November  elections.  On  April  25th,  the  Asian 
Pacific  American  Agenda  Coalition  (APAAC)  convened 
APA  activists  and  leaders  from  throughout  the  state  in 
A  Strategy  Summit:  Will  Asians  Pacific  Americans  Be 
Heard  in  1998?”  at  UMass  Boston.  The  diverse  pan- 
Asian  group  discussed  policy  priorities  as  well  as  prac¬ 
tical  strategies  for  organizing  APA  participation  and 
increasing  the  responsiveness  of  public  officials  to  APA 
issues  in  1998.  An  impressive  group  that  included  edu¬ 
cators,  human  service  providers,  public  employees,  stu¬ 
dents,  attorneys,  business  people,  parents,  and  com¬ 
munity  organizers  issued  a  number  of  “calls.”  These 
include:  full  funding  of  the  Education  Reform  Act; 
more  responsive  immigrant  and  citizenship  services; 
fuller  enforcement  against  hate  crimes;  the  inclusion  of 
APAs  in  local,  economic,  land,  and  infrastructure 
development  decision-making;  and  programs  for  APA 
businesses  and  employment  opportunities. 

George  Cha,  one  of  the  summit  organizers,  said  that 
“the  summit  results  serve  as  a  kind  of  ‘platform’  for 
public  education.  We  will  develop  candidate  question¬ 
naires,  conduct  forums,  as  well  as  engage  policy  mak¬ 
ers  and  office  seekers  in  discussions  based  on  these 
issues.”  The  group  also  plans  to  strengthen  the  APA 
communities  themselves  through  voter  registration 
and  other  “how  to”  workshops. 

Many  summit  participants  noted  that  1998  was  an 
opportune  year  for  Asian  American  political  activity. 
The  Democratic  Party  gubernatorial  front-runner  has 
been  actively  seeking  Asian  American  support.  There 
has  been  a  growing  awareness  among  APAs  of  the  need 
for  greater  activity.  Many  local  Asian  Americans  were 
outraged  by  new  restrictions  on  immigration  and 
immigrants;  the  “donorgate”  treatment  of  Asian 
Americans;  and  the  treatment  of  Bill  Lann  Lee,  the 
nominee  for  the  civil  rights  post  at  the  Department  of 
Justice. 

APAAC  board  member  Professor  Paul  Watanabe  pre¬ 
sented  the  summit  deliberations  at  the  May  2  Asian 
American  Unity  Dinner,  the  largest  annual  Asian 
American  event.  He  urged  Asian  Americans  to  take  a 
full  role  in  American  life  and  to  refuse  to  accept  mar¬ 
ginalization.  Summit  proceedings  will  be  available 
soon. 

APAAC  is  a  four-year  old  coalition  of  19  organiza¬ 
tions  that  resulted  from  a  1994  conference  that  estab¬ 
lished  an  agenda  of  issues.  During  the  last  two  years, 
APAAC  has  conducted  candidate  questionnaires  based 
on  agenda  issues.  Last  year,  it  also  began  to  provide 
support  for  candidates.  One  of  its  active  members  is 
Amy  Mah  Sangiolo,  Newton  Alderman-at-Large,  who 
won  office  in  1997  with  APAAC  support.  You  can 
receive  more  information  by  contacting  APAAC,  P.0 
Box  448,  Allston,  MA  02134. 


COMMUNITIES 


Asian  Task  Force  and  Urban  Ministry 
Develop  Asian  Food  Pantry 


When  the  federal  government  passed  leg¬ 
islation  removing  non-citizen  legal 
immigrants  from  the  food  stamp  rolls, 
the  Rev.  Cheng  Imm  Tan  soon  realized  that 
some  of  the  families  staying  at  the  Asian  shel¬ 
ter  were  being  affected  by  the  change. 

A  minister  at  large  for  the  Unitarian 
Universalist  Urban  Ministry  (UUUM),  Tan 
sought  UUUM’s  help  in  developing  a  pantry 
program  to  provide  food  for  low-income  Asians 
who  were  losing  their  food  stamp  support.  In 
December  1997,  Rice  Sticks  and  Tea  -  an  Asian 
food  pantry  program  -  was  created  by  the 
UUUM  in  collaboration  with  the  Asian  Task 
Force  Against  Domestic  Violence,  which  oper¬ 
ates  the  Asian  Shelter  and  Advocacy  Project 
(ASAP).  The  Asian  Shelter  provides  help  to 
families  who  are  victims  of  domestic  violence. 

Tan,  who  is  also  executive  director  of  the 
Asian  Task  Force,  said  the  program  received  a 
small  grant  from  Project  Bread  to  pay  for 
vouchers  to  be  used  to  purchase  Asian-style 
food  at  the  Mei  Tung  Supermarket  and  Ming’s 
Supermarket,  and  to  pick  up  Asian-style  food 
donated  by  area  Unitarian  Universalist  congre¬ 
gations. 

Tan  says  the  food  pantry  is  meant  “to  meet 
the  food  needs  of  Asian  families”  who  generally 
“can’t  access  other  food  pantries”  because  of  cul¬ 
tural  and  language  obstacles.  Mainstream 
pantries,  for  example,  generally  don’t  provide 
the  kind  of  food  that  Asians  eat. 

Rice  Sticks  and  Tea  is  currently  providing 
food  for  low-income  Asians,  including  women 
staying  at  the  Asian  Shelter  and  the  elderly. 
Chinese,  Vietnamese,  Cambodians  and  some 
Japanese  are  using  the  pantry  program,  which 
has  been  publicized  through  local  Asian  organi¬ 
zations.  “Not  everyone  we  see  has  lost  food 
stamps,”  says  Tan. 

Tan  says  she  is  unsure  of  the  size  and  compo¬ 
sition  of  the  Boston  area’s  low-income  and  poor 


The  Asian  food  pantry  was  created  i 
response  to  the  Welfare  Reform  Act,  whic 
made  non-citizen  legal  immigrants  ineligible 
receive  SSI  and  food  stamps.  An  outcry  fro 
immigrant  advocates,  however,  led  to  tl 
restoration  of  SSI.  The  US  Senate  has  approve 
a  bill  that  would  restore  food  stamps  to  son 
recipients  who  lost  them  under  welfare  reforr 
but  the  legislation  has  been  meeting  resistant 
in  the  House,  where  critics  are  charging  th 
restoring  food  stamps  would  weaken  tl 
Welfare  Reform  Act. 

The  state,  meanwhile,  has  approved  a  moi 
limited  food  stamp  program  to  replace  the  fei 
eral  program,  though  there  is  no  guarantee  tl 
program  will  be  funded  every  year.  Under  tl 
current  state  substitute  program,  people  wl 


Cheng  Imm  Tan  and  Nanda  Shewmangal  of 
the  Asian  Task  Force. 


Asian  population  but  notes  that  many  elderly 
Asians  living  on  Supplemental  Security  Income 
(SSI)  have  been  using  the  pantry  program. 
Most  of  the  food  being  distributed  by  the  pantry 
is  going  to  families  of  four  or  more. 

Pantry  patrons  include  a  woman  whose  hus¬ 
band  lost  his  job  and  needs  help  to  support  their 
three  children,  and  a  woman  who  found  a  job 
with  the  help  of  Asian  Shelter  staff  but  eventu¬ 
ally  lost  it,  leaving  her  without  adequate  food 
support.  ‘My  suspicion  is  there  are  lots  of  peo¬ 
ple  who  are  in  need  who  are  not  receiving  these 
services,”  says  Tan,  who  suggests  that  elderly 
living  on  SSI  may  have  the  most  chronic  food 
needs.  While  the  Asian  elderly  who  use  the 
pantry  likely  have  limited  family  support  and 
no  prospects  of  working,  the  younger  people  are 
often  experiencing  temporary  difficulties. 


were  receiving  about  $87  under  the  federal  prc 
gram  now  receive  about  $34  from  the  state 
according  to  Tan. 

The  food  pantry,  which  is  located  in  the  base 
ment  of  110  Arlington  Street,  is  open  on  th 
third  Saturday  of  every  month,  from  10  to  11.3 
a  m.  Walk-ins  are  not  allowed.  To  be  eligible  ( 
participate  in  the  program,  applicants  mus 
meet  specific  income  criteria  and  be  referred  t 
the  program  by  a  local  social  service  providei 
Participants  receive  vouchers  which  can  b 
used  to  pick  up  food  at  the  pantry  and  to  pur 
chase  food  at  the  participating  Asian  markets 
Richard  Kong,  owner  of  the  Mei  Tung  Market 
has  agreed  to  give  voucher  holders  a  10  percen 
discount  on  their  purchases.  Kong,  says  Tar 
“has  been  very  generous  and  compassionate  ii 
helping  out.” 

While  eligible  participants  can  receive  $50  t 
$75  worth  of  food  per  month,  the  amount  of  foo 
available  to  each  family  in  recent  months  ha 
been  reduced  as  a  result  of  high  demand. 


-Robert  O’Malle 


Administrative  Assistant  for 

Maine  Department  of  Attorney  General  Civil 
Rights  Team  Program  The  Maine 
Department  of  the  Attorney  General  is  seeking 
applicants  for  a  one-year  position  as 
Administrative  Assistant  to  the  Civil  Rights 
Team  Program  Computer  literacy  and  superb 
organizational  skills  a  must  The 
Administrative  .Assistant  will  provide  clerical 
and  administrative  support,  including 
conference  organizing,  for  the  Director  of  the 
Civil  Rights  Team  Program  Annual  salary 
will  be  in  mid-20s  or  higher  depending  on 
experience  Full  Stale  benefits  will  be 
provided  Please  submit  letter,  resume  and  list 
of  references  by  Friday.  June  5.  1998  to 
Stephen  L  Wessler,  Assistant  Attorney 
General.  Chief  of  Public  Protection  Division.  6 
State  House  Station.  Augusta.  Maine  04333, 
telephone  number  626-8845 

Equal  Opportunity  Employer. 


On  the  Cover:  Restaurant  workers  at  a 
Chinatown  banquet,  1988. 

Photo  by  Robert  O’Malley 


Harvard  University 
Office  of  the  General  Counsel 

Seeks  legal  secretary  with  3-5  years  experience  with  excellent 
orcam/ational  skills  to  assist  attorneys  in  varied  law  practice, 
litigation  experience  desirable.  80  WPM.  competitive  salary  and 
excellent  benefits  Send  resume  to  Office  Administrator,  Office 
of  the  General  Counsel,  1350  Mass.  A  ve. ,  Rm.  980,  Cambridge, 
MA  02138 _ 


OFFICE  MANAGER 
For  20  person  architectural  firm  Three 
years  sint.  Exp.  Preferred  Accounting 
(A'R  and  A'P),  human  resources, 
management  of  admin  Stall,  support  for 
two  principals  Must  be  able  to 
coordinate  multiple  tasks  effectively  & 
efficiently  Preferred  Macintosh  literate 
using  Quickbooks  &  Office  Exc 
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Administrative  Assistant 


Officer  »f  Religious  and  Spiritual  Life 


jsley  College 

Office  of  Religious  and  Spiritual  Life,  to 


Wellesley  College  is  seeking  an  Administrative  Assistant  in  the 


)  begin  mid  August.  This  is  a 
sib  ill  ties:  Manages  the  Office 


Itgtou 

full-time,  103-month  position.  Responsibil 
of  the  Dean  of  Religious  and  Spiritual  Life  which  provides  multi 
faith  religious  and  spiritual  support  for  the  college.  Administers  the 
daily  operation  of  the  Dean's  office  including  scheduling,  appoint¬ 
ments,  inquiries.  Administers  daily,  weekly  and  monthly  work 
plans.  Maintains  filing  budgets  and  worship/  meeting  schedules 
for  the  office.  Supervises  students.  Supports  chaplains/advisors. 

Requirements.  Excellent  organizational  skills  and  attention  to  detail 
are  critical.  Ability'  to  work  under  pressure  and  to  balance  more 
than  one  task  at  a  time  while  maintaining  a  calm  presence. 


Excellent  typing  and  proofreading  skills.  Computer  skills  required, 
Macintosh  experience  preferred.  Knowledge  or  Microsoft  Word, 


Filemaker  Pro  and  Banner.  Sensitivity  to  people  of  all  cultural  and 

Abil 


religious  orientations  is  necessary.  Ability  to' maintain  absolute  con¬ 
fidentiality. 

If  interested,  send  cover  letter  and  resume  to  Carolyn  M.  Slaboden, 
Employment  Specialist.  SAM6/S-3,  Wellesley  College.  Wellesley  MA 
02181  Applications  recened  prior  to  6A2A&  unll  be  gwen  fullest 
consideration. 


Wei 


Uege  especially  welcomes  applicatiof 
from  ethnic  minorities. 
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The  Mayor  of  Cambridge  is  looking  for 
Cambridge  residents  to  volunteer  to 
serve  on  the  Cambridge  Kids'  Council. 

The  Cambridge  Kids’  Council  is  a  City  board  whose 
goal  is  to  improve  the  quality  of  life  for  its  children 
through  setting  up  family  centers,  home  visits  for 
newborn  babies,  a  dental  health  project,  a  literacy 
project  and  more  -  but  we  need  your  help!  The 
council  is  comprised  of  parents,  community  members, 
top  city  officials,  and  members  of  universities  and 
community  organizations. 

For  more  information  please  contact  Mary  Wong, 
Executive  Director,  at  349-6239,  or  submit  a  letter  of 
interest  to  the  Kids’  Council,  5 1  Inman  Street,  Cam¬ 
bridge,  MA  02139. 

Please  respond  by  6/18/98 


COORDINATING 
COUNCIL  FOR 
CHILDREN.  YOUTH 
AND  FAMILIES 

CAMBIO  KkE 
K  iW’  COOWOL 

51  INMAN  ST..  CAMBRIDGE,  MA  02139 
TEL:  617.349.6239 


MOUNT  IDA  COLLEGE 
Occupational  Therapy  Ass’t  Program 
Full  Time  Faculty  Positions 

Currently  recanting  full  time  tenure-track  faculty  members  to 
begin  Fall  1998-99.  Qualified  candidates  will  have  a  minimum  of 
a  Bachelor  Degree  in  Occupational  Therapy.  Master  Degree 
preferred;  previous  teaching  experience  at  the  college  level; 
experience  and  expenise  in  curriculum  development,  integrating 
learning  objectives  into  fieldwork  experiences,  advising  students 
and  working  collaboratively  with  field  work  coordinators.  Must 
be  MBCOT  certified  and  licensed  or  license  eligible  in 
Massachusetts. 

Part-Time  Field  Work  Coordinator 

Our  field  work  team  requires  a  part  time  coordinator  with 
experience  in  coordinating  field  work  activities  for  students 
requiring  level  1  and  level  II  placements.  Must  have  strong 
communication  skills,  ability  to  problem  solve  and  work  with 
students  to  identify'  field  work  opportunities.  Will  work 
collaboratively  with  faculty  members  and  Program  Director  to 
insure  appropriate  learning  env  ironment  for  OTA  students 

For  immediate  consideration,  send  resume  and  cover  letter  to 

Human  Resources  Office,  .Mount  Ida  College 
777  Dedham  St.,  Newton  Centre,  MA  02159 

An  Equal  Opportunity  Employer 


Development  Associate 
Harvard  Divinity  School 
Requisition  Number  84A74 

Reports  to  the  Project  Manager  at  the  Center  for  the  Study  of  World  Religions. 
Responsible  for  the  growth  of  development  activities  at  the  Center  Work  with 
university  resources  to  identity*  potential  funding  sources  and  generate  grant  and 
subvention  applications  Strategize  and  set  into  place  an  annual  fund.  Work  with  the 
Development  Office  and  Center  Advisory  Board  to  follow  through  on  correspondence 
and  solicitation  to  potential  donors  and  granting  mstitutions  Help  comprise  a  Center 
development  board  Coordinate  regular  meetings  and  events  for  the  Center  Advisory 
Board  Provide  information  on  the  Center  to  the  Development  Office  and  potential 
dev  elopment  prospects.  Set  in  place  the  informational  tools  necessary  for  the  growth 
of  Center  development  efforts.  Bachelor's  degree  required;  three  or  more  years  related 
experience,  preferably  in  a  university  setting;  strong  interpersonal  skills  and  ease  in 
fundraising  settings;  proven  initiative;  excellent  oral  and  written  communication 
skills.  Knowledge  of  world  religions  preferred,  but  not  essential 

Please  send  resume  and  cover  letter  to  Nancy  L.  Grimes.  Manager  of  Human 
Resources.  45  Francis  Avenue.  Andover.  G-9.  Cambridge.  MA  02138.  EOE/Ai 


The  Public  Schools  of 
Brookline,  Massachusetts 


1  K-8  Coordinator  for  Gifted  and  Talented  .6  1 

Work  effectively  with  teachers,  principals,  and  parents  on  program 
planning/execution,  budget  preparafcon/ administration  and  staff  super¬ 
vision  for  eight  K-8  elementary  schools. 

Salary:  .6  of  Appropriate  Step  and  Lane  of  Curriculum  Coordinator 
Salary  Schedule  (up  to  $40,000). 


Aides 

Japanese,  Korean,  Cantonese  Bilingual 
Pre-School 

Computer  Lab  Specialist 


Teachers 

7/8  Math 

.4  Early  Child  Speech  &  Language 
.2  Spanish  7/8 
.2HS  Latin 

Summer  School 

Geometry,  Advanced  Algebra,  ESL,  World  History,  French,  Spanish, 
Biology /Chemistry 

Deadline  for  filing:  June  8, 1998 

Please  send  cover  letter,  resume  and  three  letters  of  recommendation  to: 
Dr.  William  B.  Ribas,  Director  of  Personnel,  333  Washington  Street, 
Brookline,  MA  02146.  An  Affirmative  Action/Equal  Opportunity  Employer 


Administrative  Assistant 

1  lie  Writing’  Program 


Wellesley  College  is  currently  seeking  an . 
in  The  Writing  Program.  This  is  a  part-ti 


Administrative  Assistant 


part-time,  20  hours  per  week,  10- 


1 

8 


partmental  faculty.  Maintain  all  ottice  records  and  supplies,  prepare 
departmental  documentation  (including  publication  of  several  pam¬ 
phlets  and  handbooks  each  year),  address  student  and  (acuity  needs 
and  questions,  and  help  plan  and  prepare  for  frequent  staff  meet¬ 
ings,  workshops,  lectures  and  other  Writing  Program  functions. 

Requirements:  Office  management  experience,  excellent  interper¬ 
sonal  skills,  excellent  computer  skills  (Word,  Excel,  campus  e-mail); 
willingness  to  learn  other  computer  applications. 

If  interested,  send  cover  letter  and  resume  to  Carolyn  M.  Slaboden, 
Employment  Specialist,  SAMS/5-1,  Wellesley  College,  Wellesley  MA 
02181.  Applications  received  prior  to  6/12/98  will  be  given  fullest 
consideration. 

Wellesley  College  especially  welcomes  applications 

®from  ethnic  minorities. 

Wellesley  College 


TRI-CiTY  MENTAL  HEALTH  AND 
RETARDATION  CENTER 


We  are  a  leading  behavioral  health  services  center  on  the  North  Shore  (including  Greater  Lynn, 
Wakefield.  Malden,  and  Everett).  The  following  positions  are  available  within  our  emergency 
services  program. 

DIRECTOR  QF  CRISIS 

Strong  organizational  and  managemenl  skills  needed  lo  direct  a  busy  daytime  crisis  service  and 
hospital  diversion  program.  Responsible  for  the  day-to-day  fiscal  and  clinical  operations;  imple¬ 
menting  polio:  interfacing  with  community  agencies.  Master's  degree  in  Social  Work,  Nursing, 
Psychology  or  Counseling  and  appropriate  licensure  for  third  party  reimbursement  required. 
Requires  5  years'  postgraduate  experience  (including  j  years'  in  a  supervisory  capacity). 

CLINICIANS 

OitrSITi  SUPERVISOR;  Evenings  &  nights,  full  or  part-time.  Master's  degree  required. 
CRISIS  CLINICIAN:  Days/evenings  on-site  &  on-call  from  home.  Full-time/part-time 
CRISIS  STABILIZATION  COUNSELORS:  Relief  &  on-call.  Bachelor's  degree  required. 
NURSE/COUNSELOR:  Relief  shifts  LPN  required. 

Please  indicate  position  desired  and  time  availability. 

PROGRAM  CQMBINATQR 

Curative  energetic  person  sought  to  manage  Social  dub  with  approximately  18S  active  members 
in  Malden  Previous  experience  with  Social  OubA3ubhou.se  a  plus.  M  A  preferred.  Mass,  driver's 
license  required  Sense  of  humor  4  ability  to  manage  multiple  tasks  a  must 

LICSW.  PHD.  MSN.  LMHC 

Adult  outpatient  service  seeks  part-time  (Everea)  &  FFS  (Lynn)  Independently  licensed  proles 
stooal  (or  diverse  practice,  including  SPMI  population,  managed  care  referrals,  and  dually 
diagnosed  (MK  CD)  Work  as  a  member  of  a  highly  skilled  multi  disciplinary  team,  providing 
individual,  group,  couples  &  family  therapy,  and  collateral  consultation  knowledge  of  DMH 
system,  managed  cart  protocob  and  ability  to  conduct  group  therapy  required  Must  be 
licensed  at  independent  practice  level  and  third  party  reimbursable 

ADVOCATE 

Participates  in  the  development  and  implementation  of  Program  Specific  Treatment  Plans, 
provides  intensive  supportive  casework  servtcrs  lo  consumers,  provides  other  direct  care 
services  nutniains  a  sale  comfortable,  and  therapeutic  mibeu  both  within  residential  settings 
and  supported  housing  model  located  in  Medford,  Maiden,  and  Wakefield 

Send 

Dept. 


by  June  12.  1998  to  Tri-Lin  Mental  Health  4  Retardation  Center,  HR 
10  Cabcrt  Rd.  Medford,  M.A  021AS  AVEOE 


Director  Cisil  Rights 
Team  Program 

The  Maine  Department  of  the  Attorney 
General  is  seeking  a  person  with 
experience  in  multicultural  education  to 
fill  a  position  as  Director  of  the  Civil 
Rights  Team  Program  -  a  statewide 
program  coordinating  the  efforts  of 
school  Civil  Rights  Teams.  .Applicants 
should  have  a  college  degree  and 
experience  in  some  aspect  of 
multicultural  education.  Salary  in  mid 
40s  or  higher  plus  full  benefits.  The 
position  is  currently  funded  for  only  one 
vear  with  the  expectation  of  further 
funding.  Please  submit  letter,  resume 
and  list  of  references  by  Friday.  June  5. 
1998  to  Stephen  L.  Wesaler.  Assistant 
Attorney  General.  Chief  of  Public 
Protection  Division,  6  State  House  State. 
Augusta.  Maine  04333.  telephone 
number  626-8845. 

Equal  Opportunity'  Employer - 


COMPUTER  skilled 
individual  for  office  support. 
Varied  duties,  including  word 
processing,  document 
management,  and  mass 
mailings. 

Salary  commensurate  with 
experience.  Full  benefit 
package.  Submit  resume  to 
Federal  Milk  Market 
Administrator,  P.O.  Box  1478, 
Boston,  MA  02205  by  June  12. 


APEX 
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Roach  Birth  Control 

1-2-3 

a#**  427-2326 

miSHRSSS 

BOSTON  &  SUBURBS 


Massachusetts  Nurses 
Association 

Graphic  Design  Freelancer 

Temp.  F/T  6  month  assignment  for  Graphic 
Designer/Print  Production  Manger  beginning 
in  July.  Excellent  salary.  Primarily 
responsible  for  supporting  the  desktop 
publishing  and  print  production  activities. 

Qualifications: 

*  BS  in  graphic  arts,  journalism, 
communications  or  closely  related  field 

*  1-3  years  professional  experience  in  PR, 
advertising  preferred. 

*  Strong  Mcintosh  skills  in  PageMaker, 
Photoshop,  Powerpoint  a  must. 

*  Demonstrated  design,  layout  and  desktop 
publishing  competency. 

*  Knowledge  of  print  production  process  and 
experience  with  purchasing  printing  service. 

*  Strong  editing  and  proofreading  skills 

Administrative  Assistant 

The  Department  of  Public  Communications  is 
seeking  a  full  time  Administrative  Assistant 
responsible  for  the  performance  of  secretarial; 
administrative  functions. 

Qualifications: 

*  Minimum  5  years  related  experience  (and  2 
years  business  school/college  preferred). 

*  Proficiency  in  Microsoft  Word  and  Excel. 

*  Good  communications/interpersonal  skills. 

*  Previous  experience  in  an  advertising,  public 
relations,  marketing. 

Excellent  Benefits  starting  1st  year,  4 
weeks  paid  vacation;  35  hour  work  week, 
40 IK  plan;  health  and  dental  insurance. 

The  MNA  is  an  Affirmative  Action/'Equal 
Opportunity  Employer 
Please  send  resume  to: 

Shirley  Thompson,  Office  Manager, 
340  Turnpike  Street, 

Canton,  MA  02021. 

Call  781-821-4625X711 
or  fax  781-821-4445 


JUNE  5,  1998 


SAMPAN 
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NEWS/CALENDAR 


NEWS  IN  BRIEF 
NATIONAL 


deportation  hearing. 

Kelly  Saeteurn  and  Tony  Saelio,  the  two  youth  featured  in  the  film,  will 
be  present  for  the  screening,  as  will  members  of  the  National  Asian 
American  Telecommunications  Association.  Nakasako  may  also  attend  the 
screening. 


Almost  two  million  legal  immigrants  are  waiting  in  line  to  be 
processed  to  become  citizens.  The  long  backlog  has  drawn  the  ire  of 
immigrant  advocacy  groups  who  plan  to  mount  a  public  campaign  to  pres¬ 
sure  the  INS  to  develop  an  affordable  processing  procedure  that  takes  no 
longer  than  six  months  from  application  to  approval. 

Immigrants  applying  now  for  naturalization  can  expect  to  wait  33 
months  to  be  granted  citizenship.  There  are  currently  a  half  million  back¬ 
log  applicants  who  have  been  waiting  so  long  that  their  criminal  back¬ 
ground  checks  have  become  dated  (the  checks  expire  after  15  months).  As  a 
result,  these  applicants  are  now  required  to  endure  a  second  FBI  back¬ 
ground  check  and  return  to  an  INS  office  to  have  their  fingerprints  taken  a 
second  time. 

The  INS,  meanwhile,  is  also  proposing  raising  naturalization  application 
fees  from  $95  to  $225.  INS  Commissioner  Doris  Meissner,  however,  has 
said  a  decision  on  the  matter  would  not  be  made  until  INS  service 
improves. 

The  Senate  last  month  approved  a  bill  to  restore  Food  Stamps  to 
a  quarter  million  legal  immigrants  who  lost  their  benefits  under  the 
1996  Welfare  Reform  Act.  Critics  in  the  House,  however,  appear  to  oppose 
the  measure  (the  Agricultural  Research  Bill).  The  bill  also  includes  new 
funding  for  agriculture  research  and  crop  insurance.  If  approved  by 
Congress,  the  bill  would  restore  food  stamps  to  250,000  legal  immigrants, 
primarily  children,  elderly,  and  the  disabled  who  were  in  the  US  as  of  Aug. 
22,  1998.  It  will  not  restore  Food  Stamps  to  all  previous  recipients. 

Karen  Narasaki,  executive  director  of  the  National  Asian  Pacific 
American  Legal  Consortium,  said  the  bill  covers  only  one  in  four  legal 
immigrants  who  lost  food  assistance  under  welfare  reform.  She  said,  how¬ 
ever,  that  the  bill  represents  a  first  step  in  alleviating  hunger  among  the 
most  vulnerable  communities,  including  Hmong  and  Lao  soldiers  who 
fought  for  the  US  during  the  Vietnam  War.  Of  the  nearly  1  million  legal 
immigrants  who  lost  Food  Stamps  under  the  Welfare  Reform  Act,  about 
330,000  are  Asian  Pacific  American. 

The  Arizona  State  Supreme  Court  unanimously  struck  down 
Arizona’s  English-Only  Law  as  being  unconstitutional.  The  law  had 
been  passed  as  an  Arizona  ballot  initiative  in  1988  with  only  50.8  percent 
of  the  vote.  It  was  challenged  in  this  case  (Ruiz  v.  Hull)  by  a  group  of  state 
elected  officials  and  employees.  The  Court  said  the  law  violated  the 
Freedom  of  Speech  provision  of  the  First  Amendment.  “By  requiring  that 
government  officials  communicate  only  in  a  language  which  is  incompre¬ 
hensible  to  non-English-speaking  persons,  the  Amendment  effectively  bars 
communication  itself,”  the  Court  said. 


STATE 

State  Representative  Byron  Rushing  is  asking  human  rights 
activists  to  protest  a  suit  against  the  Massachusetts  Burma  law 
filed  by  the  corporate-funded  National  Foreign  Trade  Council.  The  law 
effectively  bars  the  state  from  buying  goods  or  services  from  companies 
that  do  business  in  Burma.  Human  rights  activists  are  seeking  restoration 

of  democracy  in  Burma.  .  n 

“We  need  to  make  it  widely  known  which  companies  support  this  suit, 
Rushing  said.  “We  need  to  highlight  that  they  are  attacking  local  democra¬ 
cy  in  the  United  States  while  defending  oppressive  regimes.” 

Attorney  General  Scott  Harshbarger  raised  over  $10,000  at  an 
Asian  Pacific  American  community  fundraising  dinner  at  Chef 
Chang’s  House  in  Brookline.  More  than  60  people  from  various  Asian  eth¬ 
nic  communities  attended  the  March  event  to  raise  funds  for  Harshbarger’s 
gubernatorial  bid. 

“I  worked  closely  with  the  Asian  Pacific  American  community  m  the  past 
as  attorney  general  -  from  my  fight  for  back-wages  on  behalf  of  Chinese 
restaurant  workers  to  helping  reduce  crime  in  their  neighborhoods,  said 
Harshbarger,  who  has  been  making  an  early  effort  to  reach  out  to  the 
Asian  community. 


CALENDAR 

“Kelly  Loves  Tony”:  June  20,  2  p.m.,  Boston  Museum  of  Fine  Arts, 

Remis  Auditorium,  free  and  open  to  the  public.  The  New  England  premiere 
of  a  documentary  produced  and  directed  by  Spencer  Nakasako. 

At  17  Kelly  Saeteurn  is  a  newly  minted  high  school  graduate  on  her  way 
to  college  -  a  first  in  her  family  of  Iu  Mien  refugees  from  a  hill  tribe  in 
Laos  Kelly  is  also  newly  pregnant,  on  her  way  to  unwed  parenthood  with 
her  boyfriend,  a  high  school  drop-out  and  ex-con  named  Tony  Saelio.  What 
road  will  Kelly  choose  in  these  first,  rocky  years  of  adulthood'-1 

In  a  radical  departure  from  conventional  documentaries,  Nakasako  gave 
the  young  Iu  Mien  couple  a  video  camera  at  Kelly’s  high  school  graduation 
to  film  the  last  year  and  a  half  of  their  teenage  fives  The  camera  is  witness 
and  confidante  as  Kelly  and  Tony  juggle  the  responsibilities  of  a  new  baby 
with  school,  family  conflicts,  and  the  comphcation  of  Tony’s  impending 


Chinese  Paintings  by  Ma  Qingxiong:  June  1-June  30,  Concord  Free 
Public  Library  Art  Gallery,  129  Main  St.,  Concord. 

Dinh  Q.  Le:  “The  Headless  Buddha”:  Through  July  31,  the  Cambridge 
Multicultural  Arts  Center,  41  Second  St.,  Cambridge.  The  15  “photo-weav¬ 
ings”  in  this  exhibit  were  constructed  last  summer  while  Le  was  in 
Vietnam.  The  weavings  collapse  time,  place  and  history  and  raise  issues  of 
religion,  nationalism  and  ethnicity.  For  info  call  577-1400. 

Charity  Show:  June  18,  5-10  p.m.,  Chau  Chow  City  Restaurant,  sixth 
anniversary  celebration  to  benefit  the  South  Cove  Community  Health 
Center’s  Family  Life  Center.  Includes  dinner,  raffles,  auction,  and  five 
broadcasting  on  WBPS  890  AM.  Tickets  $15. 

Chinese  Radio  Anniversary  Dinner:  June  25,  5  -  10  p.m.,  Adams  Inn, 
Quincy,  $25  clambake  dinner,  award  presentation.  For  tickets  call  770- 
3310. 

Oak  Street  Fair:  June  6,  11  a.m.  to  2  p.m.,  34-36  Oak  St.,  Chinatown. 

Hong  Kong  Dragon  Boat  Festival:  June  7,  Noon  to  5  p.m..  Along  the 
Charles  River  on  Memorial  Drive  near  Harvard  University,  between 
Western  Ave.  and  JFK  St.  The  event  includes  races,  performances,  and 
food.  Admission  is  free.  Free  shuttle  bus  service  between  Chinatown  and 
the  Charles  River  will  be  available.  Buses  from  Chinatown  will  leave  from 
the  comer  of  Beach  Street  and  Harrison  Avenue;  Cambridge  buses  will 
leave  from  the  corner  of  DeWolfe  Street  and  Memorial  Drive.  The  shuttle 
runs  every  30  minutes;  the  first  bus  leaves  Chinatown  at  11  a.m.;  the  last 
bus  leave  the  Charles  River  at  6  p.m. 

Chinese  Historical  Society  of  New  England’s  Annual  Meeting  and 
Dinner:  July  1,  China  Pearl  Restaurant,  9  Tyler  St.  Neil  Chin,  long-time 
Chinatown  activist,  and  the  Kew  Sing  Music  Club  will  receive  the  organi¬ 
zation’s  1998  Sojourner  Awards.  Annual  scholarships  will  be  presented  to 
eight  students  at  the  dinner.  Tickets  $35.  For  info  call  338-4339. 


LEARNING/JOBS 


Apprenticeship  Preparedness  Program  (APP):  Are  you  an  Asian 
male  or  female,  physically  fit,  and  with  a  high-school  diploma  or  GED” 
Interested  in  a  construction  trade?  APP  is  a  free  10-week  program  that  pre¬ 
pares  students  to  pursue  apprenticeships  at  construction  unions.  Students 
will  leam  the  basics  of  the  construction  industry,  union  history  and  struc¬ 
ture,  introduction  to  the  various  union  trades  and  wages,  and  an  overview 
of  the  Central  Artery  project.  Students  will  also  visit  training  centers  to 
acquire  hands-on  experience.  Classes  are  held  every  Tuesday  and  Thursday 
from  6-9  p.m.,  and  on  five  Saturdays  from  7  a.m.  to  4  p.m.  (all-day  ses¬ 
sions).  New  classes  start  Sept.  8,  1998.  Registration  will  end  on  July  21, 
1998.  Qualified  applicants  must  meet  eligibility  requirements.  To  register, 
call  Amy  Wong  at  AACA  at  (617)  426-9492. 

Job  and  Training  Fair:  June  15,  Noon  to  3:30  p.m.,  State 
Transportation  Building,  10  Park  Plaza,  2nd  FI.,  sponsored  by  the  Asian 
Community  Development  Corporation  and  The  Chinatown  Coalition.  Meet 
with  employers  from  diverse  industries  seeking  all  levels  of  skills  and  expe¬ 
rience.  Bring  multiple  copies  of  your  resume.  For  info  call  482-2380. 

New  England  China  Network’s  Summer  Institute:  July  6-24,  8:30 
a.m.  to  3:30  p.m.  at  the  Cambridge  Rindge  &  Latin  High  School  in 
Cambridge.  Presented  by  Primary  Source  and  the  Harvard  Asia  Center. 

For  info  call  923-9933. 

“Summer  of  Learning”:  Sponsored  by  the  Boston  Public  Schools. 
Parents  looking  for  opportunities  to  sharpen  their  children’s  academic 
skills  can  take  advantage  of  this  free  enrichment  program  open  to  all  stu¬ 
dents  living  in  Boston  who  will  be  in  grades  six  or  eight  next  fall.  The  pro¬ 
gram  runs  from  July  6  through  Aug.  13,  Mon.  through  Thurs.,  9  a.m.  to 
noon.  For  info  call  Maureen  Lumley  at  635-6995. 


IMMIGRATION  LAW 
ROBERT  J.  GAYNOR 
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if  Permanant  Resident  Status/Green  Card 

if  Family-based  Visa  Petitions 

★ 

if  Temporary  Work  Visas/HIB 

if  Labor  Certifications 

★  National  Interest  Waivers 

★  Outstanding  Researchers 

if  Investors 

★  Naturalization  &  Citizenship 

★  A# 

31  years  experience 


See  the  Healthcare  Feature  in  the  June  19  Sampan 
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New  England  Medical  Center 


Somers’  Pubs  of  Boston 

a*-TM%®gm*/hMii 


*$4.95  imftMr* 

■&  $r $$•  'W/^- 


&&&dr%  ’ 

-IS  M  • 

$$']'$■£,  $  it  ’ 

»]  &  7  &&  >!'  $.  • 


jf 

i 

I 

* 

H 

ft 

as 

to 


MR  DOOLEY’S  TAVERN 
77  Broad  St 
iE£*1i«rftt6 

i£  Faneuil  Hall 

338-5656 


THE  GREEN  DRAGON  TAVERN 
1 1  Marshall  St 

•tta*Atta«>*#0r 

2  Freedom  Trail 

367-0055 


THE  GRAND  CANAL 
57  Canal  St. 

fcttfSSfftSHIHrStf 

i£  Fleet  Center 

523-1112 


DIRECTOR  OF  FINANCE  &  OPERATIONS 
Working  Capital,  a  national  non-profit  microlending  organization  seeks  a  person  with 
progressively  senior  management  experience  in  :  financial  or  credit  operations,  product 
development  and  marketing,  accounting  or  financial  management  consulting.  Knowledge 
of  MIS  and  communication  technologies  and  ability  to  manage  subcontracting 
relationships.  MBA  is  preferred.  Cover  letter  and  resume  to:  James  Kaddaras.  Executive 
Director,  working  Capital.  99  Bishop  Allen  Drive.  Canibndge.^tATL2Kl'f _ _ 
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COUNTRY  LIVING 

\ 

V 

IN  AMHERST 

/ 

*  Spacious  2  Bedroom  Apartments  From  $775/Month. 

*  Exercise  Facility  with  Stairmaster,  Life  Cycle  &  Nautilus 
Work  Stations 

*  Heat  &  Hot  Water  Included 

*  On  Site  Laundry  Facilities 

*  Less  Than  A  Mile  From  Downtown  Amherst,  Amherst 
College  &  UMASS. 

*  On  5  College  Bus  Line  (Free) 

*  Children  Play  Area  &  Soccer  Field 


156  A  Brittany  Manor  Drive,  Amherst 

THE  BOULDERS 


tSr 

EQUAL  HOUSING 

OPPORTUNITY 


(413)  256-8534 

MON-FRI  8:30-6:00  SAT  10:00- 


Itorthland 


Explore  And  Advance  Your  Career 
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Come  meet  our  Human  Resources  professionals  and  managers 
to  learn  more  about  the  opportunities  and  paths  for 
advancement  available  throughout  the  many  Schools 
and  departments  within  our  University  community.  Our 
Career  Forum  is  for  outstanding  professionals  and 
administrative  support  candidates  who  want  to 
explore  a  career  in  any  of  these  areas: 


aavt 
L  an 

k 


.  Higher  Education  Administration 
,  Arts 


r 


Participating  Schools 
and  Departments: 

•  Alumni  Adairs  and  Development 

•  Divinity  School 

•  Employment  Office/ 

Office  of  Human  Resources 

•  Faculty  of  Arts  and  Sciences 

•  Graduate  School  of  Design 

•  Harvard  College  Library 

•  Harvard  Plannmg  and  Real  Estate 

•  Kennedy  School  of  Government 

•  Law  School 

•  Medical  School 

•  Office  of  Human  Resources/ 

Personnel  Services 

•  Office  of  Strategic  Staffing/ 

Office  of  the  Provost 

•  Office  of  The  Assistant  To  The  Prescent 
for  Affirmative  Action 

•  School  of  Public  Health 

•  University  Information  Systems 


.  Communications 
.  Alumni  Affairs  and  Development 
*  Faculty  and  Student  Services 

.Finance _ 

,  Information  Technology 

ilBBAfiX _ . _ 

.Research _ 

Don't  miss  this  opportunity  to  learn  more 
about  the  unique  work/lite  style  at  Harvard 
University.  If  you  are  unable  to  attend,  we 
encourage  you  to  browse  our  website  at: 
www.hr.narvard.edu/ employment; 
or  visit  the  Harvard  University  Employment 
Office  located  at  1 1  Holyoke  Street, 
Cambridge,  AAA  (Hours:  Monday- 
Wednesday  and  Friday  1 1 :00am  -  4:00pm; 
Thursday  8:30am  •  6:00pm). 


Harvard 

University 


'Harvard's  distinction  as  a  university  derives  not  oriy  from  our  remarkable  community  of  faculty  and  students,  but 
also  from  6e  constant  and  dedicated  efforts  of  staff  members  whose  work  supports  and  advances  the  pursuit  of 
academic  excellence.  In  seeking  to  engoge  staff  members  of  ihe  highest  colioer,  we  need  to  draw  upon  the  broadest 
posshle  pool  of  talent.  We  need  to  ensure  that  out  workplace  welcomes  people  from  many  different  backgrounds, 
and  encourages  each  individual  to  make  the  most  of  his  or  her  talents.' 

•Neil  L  Rudenslirve,  President 
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Hanard  University’s  Office  of  the  General  Counsel  seeks  a 

half-time  benefits  attorney  with  experience  with  a  wide  variety  of  welfare  and 
pension  plans  to  provide  legal  guidance  to  the  University  Benefits  Committees  and 
the  Office  of  Human  Resources  regarding  general  benefits  issues  and  particular 
benefit  claims  and  procedures.  Qualifications  include:  excellent  analytical,  problem¬ 
solving,  case-management,  and  client  communications  skills;  the  ability  to  plan  and 
manage  multiple  projects  independently;  the  ability  to  work  effectively  with  diverse 
client  representatives  in  a  large  institution;  and  proven  judgement.  At  least  six  years 
experience  preferred,  but  candidates  with  equivalent  capability  will  be  considered. 

.Applicants  should  send  a  resume  and  cover  letter  to: 

Robert  B.  Donin 
Office  of  the  General  Counsel 
Harvard  University 
Holyoke  Center,  Suite  980 
Cambridge,  MA  02138-3624 

Harvard  University  is  an  Affirmative  Action/‘Equat  Employment  Opportunity 
Employer.  Women,  minorities,  qualified  persons  with  disabilities,  and  disabled 
Vietnam  veterans  are  encouraged  to  apply. 
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Bobby  Lau,  LUTCF 

Financial  Planner 

CjMetLife 


GET  MET  IT  PAYS. 

99  Chauncy  Street,  Suite  600 
Boston,  MA  02111 

Tel:(61 7)292-0888x1 28  Fax:(617)482-8966 

Metropolitan  Life  Insurance  Company,  New  York,  NY 
9708229T(XFL  UT)  MUC-LP 
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J.S.  Waterman  &  Sons  -  Eastman  -  Waring 

Affiliated  Family  Funeral  Homes  Since  1832 

ffjf  /j^\  ^  jg[  KENNETH  F.  BENNETT 
FUNERAL  DIRECTOR 

&\h% '  '  wn 

aS#SSil^:  1-800-344-7526 
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(61A536-4110 

495  Commonwealth  Ave 
(KENMORE 

J.  S.  Waterman  &  Sons 


1-800-344-7526 

Wellesley- Sudbury-F  all  River- 
Lynn-Fatftiayen-Dart  mouth. 
New  Bedford-Framingham- 
Peabody-Nofwood -Marblehead 


(61*7)472-1 137 

576  Hancock  St. 

(MOBIL  ft]  attiffi) 

86  Copeland  St 
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SCIENCE  PARK 
BOSTON.  MA  02114 

•  mm 

(617)  723-2500.  (617)  589-0417  TTY l 
msm±MM  www.mos.org  • 
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Museum  of  Science 

Fun  First  Fridays! 

Exhibit  Halls  Admission  4  p.m. — 9  p.m. 

Present  this  coupon  and  S 2  pet  person  at  the  Bor  Office  for  admission-mro  the 
Museum  of  Science  Exhibit  Halls.  This  offer  cannot  be  combined  with  any  other  offer, 
including  combination  admission  discounts.  Coupon  is  good  for  admission 
6  people  on  one  of  the  following  dates:  1997-  11/7,  12/5  and  1998  - 1/2,  2/6,  3/6, 
4/3,  5/1,  6/5,  7/3,  8/7,  9/4,  10/2.  Not  valid  for  Omni,  Planetarium,  or  Laser  shows. 
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Legal  Notice 

The  public  is  hereby  notified  that  the  Boston  Housing  Authority  will  hold  a  public  hearing  on 
June  23.  1998  at  the  Boston  Housing  Authority,  1 1th  floor  contWence  room  from  6:00  p.m.  to 
7:30  p  m  for  purposes  of  receiving  comments  and  testimony  relative  to  the  Boston  Housing 
Authority's  plan  to  issue  not  more  than  50  tenant  based  Section  8  subsidies  to  grandparents 
raising  their  grandchildren  who  are  eligible  for  services  under  Boston  Aging  Concern's 
Grandfamilies  Program.  The  purpose  of  the  Grandfamilies  Program  is  to  give  grandparents 
raising  their  grandchildren  access  to  necessary  services. 

Families  who  may  qualify  for  participation  in  this  program  will  be  notified  in  a  separate  letter 
which  will  be  sent  directly  to  the  family  at  the  mailing  address  on  file  with  the  Leased  Housing 
Division  office  It  is  the  expectation  of  the  Boston  Housing  Authority  that  issuance  of  the 
Section  8  subsidies  will  commence  no  earlier  than  July  1,  1998.  In  the  event  that  the  program 
ends  prior  to  the  issuance  of  50  Section  8  subsides,  the  assistance  will  be  issued  to  applicants 
on  the  Boston  Housing  Authority's  Leased  Housing  Division  Section  8  Waiting  List  according 
to  the  applicant's  priority. 

Written  material  such  as  the  Grandfamilies  Program  Plan,  Affirmative  Marketing  Plan,  and 
related  federal  regulations  governing  the  Section  8  program  and  specifically  24  CFR  part  5, 
part  882,  part  883  and  983  are  available  for  public  inspection  on  June  16,  1 998  from  2:00  p.m. 
to  4:00  p  m  on  the  4  th  floor  of  the  BHA. 

Written  comments  must  be  postmarked  no  later  than  June  19,  1998  and  should  be  sent  to: 
Thomas  1  Santry .  Assistant  Administrator  for  Leased  Housing,  Boston  Plousing  Authority  ,  52 
Chauncv  Street.  Floor  4,  Boston.  MA  02111  Questions  may  be  directed  to  Manette  Cochran, 
Director  of  Administrative  Services  and  Special  Projects  at  (617)  988-4217 


ASIAN  AMERICAN 
BANK  &  TRUST 
COMPANY 
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Robert  Gau 


Direct:  (617)338-0283 
Toll  Free:  (800)790-5446 

Member  FD1C 


Boston  Catholic  Chinese  Community  Children  Program 


Rmmmw 

Summer  School  for  Grades  K  -  6 


ft m,  o 

Subjects:  classes  in  English,  math,  science,  Chinese,  and  other  subjects. 

awsft:  -m%  mmmm, 

Recreation:  swimming,  trips,  museum  visits,  and  other  activities. 

±110$:  — ^ ±A0±AJ3±$0  0  ^tlo  ¥± 

o 

Time:  June  29  to  August  14,  1998,  altogether  7  weeks,  Mon  -  Fri,  9:00  AM  to  3:00 
PM. 


ife&i :  Curtis  Guild  o  ^$±£®  o 

Location:  Curtis  Guild  Elementary  School,  195  Leydon  Street,  East  Boston. 

!§  o  ^  is  Orient  Heights  5£o 

Transportation:  Buses  are  available  to  pick  up  students  at  8:30  AM  and  drop  off 
students  at  3:30  PM  each  day  at  Boston  High  School  in  Chinatown.  The  Guild 
School  is  near  Orient  Heights  on  the  Blue  Line. 

§te#±$240o  (S]-^g!F±  — 15^  $210, 

±  &  vJ  a!I  $  1 80  o  fit¥S^I$65o 

Tuition:  $240  for  the  First  child  in  the  lamily,  $210  for  the  second  child,  and  $180 
for  each  additional  child.  Bus  fee  is  $65  per  child. 

#*:  Tel:  508-785-17*5 

Registration:  Call  Mee  Chan  at  508-785-1785  in  the  evening.  Or  send  e-mail  to 
johnw@edc.org 

-+H^an 

23  years  of  experience 
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425  Summer  Street 
Boston,  MA  02210-1700 

617-330-9400 
Fax  617-439-3028 


^ItAU  : 

Vincent  G.  Mannering 
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90  Tyler  Street 
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Clyde  G.  Thomas  » 
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All  Jepart^ent;1. 

All  IKifW 

On-site  interviews  will  be  held  for 

PART-TIME 

employment  Monday-Friday,  9am-9pm. 

Nes*o  Svfer  St  op  &  Shop 
100  6«eft  Street 
ALUto»,  MA  01134 

DIRECTIONS: 

North  Beacon  Street  to  Life  Street, 
take  a  right  onto  Guest  Street. 

The  Stop  5h  Shop  Supermarket  Company  is  an  eauat  opportunity  employer 


STOP** 

SHOP# 


It's  that  simple. 
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HARVARD  UNIVERSITY 
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JOHN  F.  KEN 
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Serv  er  and  LAN  Support  Specialist 
Harvard  Divinity  School 
requisition  Number  84B03 

Responsible  for  configuring,  administering  and  niainlauung  HDS  network,  and 
servers  Performs  daily  backups,  general  troubleshooting,  system  maintenance; 
monitors  system  performance,  plans  for  and  performs  periodic  hardware  software 
upgrades  .As  email  administrator,  responsible  for  implementing  and  maintaining 
stable,  robust  email  environment  Also  responsible  for  establishing  and  maintaining 
documentation  of  server  network  environment.  Will  provide  infrastructural  support 
for  instructional  technology  initiatives.  Collaborates  with  other  IT  staff  members  on 
addressing  general  user  needs  Will  also  assist  Director  in  planning  for  School-wide 
network  and  computing  expansion.  BA  BS  minimum  two  years'  technical  support 
experience  Significant  support  background  m  either  Netware  or  W'indows  NT. 
Experience  supporting  internet  applications  including  POP3  and  or  l.MAP-based 
email  and  web-based  services  Strong  communication  skills  and  a  commitment  to 
customer  service  required  Strong  interest  ui  acquiring  new  technological  skills 
Ability  to  operate  creativelv  ui  an  cm  tronmem  of  luniled  resources 

Referral  instructions  Send  cover  letter  with  resume  to  Nano  Crimes.  Manager  of 
Human  Resources.  HDS.  45  Francis  Avenue.  1  ambrutge.  .W4  02138  EOF 


Admissions  Recruiter 

(12-month  Grant-funded) 

Responsibilities:  Develop  and  maintain  positive  relations  with  high  school 
community  agencies,  and  professional  organizations.  Responsible  for  recruitment  of 
students  to  the  college,  including  on  and  off-campus  activity;  assist  recruitment 
enrollment  strategies  and  promotional  material,  evaluations  of  transfer  credits, 
selective  admissions  programs,  and  international  student  admissions.  .Assist  in  the 
dev  elopment  of  the  new  student  information  system 

Qualifications:  Master's  degree  required  Must  be  enthusiastic  and  energetic,  have 
excellent  oral  and  written  skills,  and  knowledge  of  the  Greater  Boston  community  a 
must.  A  second  language  a  plus. 

Salary  :  S33. 145  00  -  $35,599  00 

Closing  Date:  June  21.  1998 

To  apply  please  send  resumed  and  cover  letter  to 

Bunker  Hill  Community  College 
Human  Resources 
250  new  Rutherford  Ave 
Boston.  VIA  02129-2991 

Bunker  Hill  Community  College  is  an  Affirmative  Acnon  Equal  Opportunity 
Employer  Minorities,  persons  with  disabilities  and 
others  are  strongly  encouraged  to  apply. 
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Office  Manager 

Working  Capital,  a  national  non-profit  microlending  organization  seeks 
a  sell-starter  with  good  organizational  skills  as  Office  Manager  Full- 
time  Low  to  mid-20s.  good  benefits  Send  cover  letter  and  resume  to: 
Office  Manager  Position,  Working  Capital,  99  Bishop  Allea  Drive 
Cambridge,  MA  02139. _ 


115  Chauncy  St.,  Boston 

J  :  $555^4- 

$626  —  %£  ft  fa  31 

:  £ft%  17,  500-  $20,  000 
—  &ft&%% 21,  000-  $24,  000 
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Cambridge 
Kids’ Council  ^f£Jlf§ 

Cambridge  Kids’  Council  » 
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i^i'J  Cambridge  Kids’  Council,  51  Inman  Street, 
Cambridge,  MA  02139  ° 
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COORDINATING 
COUNCIL  FOR 
CHILDREN.  YOUTH 
AND  FAMILIES 

<A  MPR.it>  GX 
KiM’COUWCiL 

51  INMAN  ST  .  CAM&KIDGE.  MA  02139 
TH:  617  349  6239 
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C  )mce  Administrator 
Stone  Center:  Reach  Out  t« »  ScIkkiL 


Wellesley  College  is  seeking  an  Office  Administrator  at  the  Stone 
Center  Reach  Out  to  Schools  program.  This  is  a  full-time,  full- 
year  position.  Provide  administrative  and  secretarial  support  to 
management  and  training  staff  using  high-level  interpersonal, 
computing  and  technical  skills.  Produce  correspondence  and  docu¬ 
ments;  maintain  and  modify  existing,  and  create  new  Program 
databases;  produce  presentation  packages  for  staff;  create  monthly 
and  annual  financial  reports  and  billing;  perform  desktop  publish¬ 
ing;  create  and  maintain  the  web  site. 

Requirements:  Associate's  Degree  or  equivalent,  plus  3-5  years  of 
experience  in  office  administration  or  secretarial  support. 
Experience  and  demonstrated  proficiency  with  Macintosh  comput¬ 
ers  and  software  Microsoft  Office  95  or  later  (Ward,  PowerPoint, 
Excel),  FileMaker  Pro,  PageMaker,  web  page  editing  software, 
Photoshop  (or  comparable  software)  for  optical  scanning,  and  a 
group  scheduling  time  management  system.  Excellent  verbal  and 
written  communication  skills,  interpersonal  skills  and  attention  to 
detail.  Ability  to  handle  multiple  tasks  simultaneously  and  priori¬ 
tize.  Flexibility  to  deal  with  changes  and  unexpected  requests. 

If  interested,  send  cover  letter  and  resume  to  Carolyn  M.  Slaboden, 
Employment  Specialist,  SAM6/5-2,  Wellesley  College,  Wellesley  MA 
02181.  Applications  received  prior  to  6/12/98  will  be  given  fullest 
consideration. 
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Wellesley  College  especially  welcomes  applications 
from  ethnic  minorities. 

Wellesley  College 
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,f  Computer  Servi 

School  of  Law 


Manage  and  develop  the  law  school's  on-line  information 
systems.  Provide  creative,  innovative,  and  dependable  information 
systems  and  technological  support.  Responsible  for  training 
and/or  coordination  of  training.  Hire  and  manage  the  Computer 
Services  personnel.  BA/BS  required.  Three  to  five  years'  progressive 
experience  in  either  systems  or  network  administration,  desktop 
computer  support  and  applications,  end  user  training,  production 
of  documentation,  and  database  design,  management  and 
programming.  Knowledge  of  Banyan  Vines  and  TCP/IP  networks. 
Fluency  in  scripting  language(s);  email  administration,  including 
SMTP  gateways;  and  all  aspects  of  web-based  technology  is 
essential.  Must  have  excellent  management  and  communications 
(oral  and  written)  skills. 

Send  resume  to:  Filippa  Marullo  Anzalone,  306  Knowles, 
400  Huntington  Avenue,  Boston,  MA  02115. 

Northeastern  University  is  an  Equal  Opportunity, 

Affirmative  Action,  Title  IX  Employer. 
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Campus  Police  Officer  I 


Resp:  Patrol  campus  buildings  and  adjacent  area;  investigate  crimes  or  other  incidents 
restraining  or  arresting  suspects  when  necessary;  provide  assistance  to  courts  in 
prosecution  of  cases.  Perform  related  work  as  required  to  ensure  and  maintain  a 
secure  campus  enviromnent. 

Qualif:  Candidate  must  possess  a  valid  Mass  class  3  Motor  Vehicle  operations  license 
and  be  eligible  for  appointment  as  a  special  Police  Officer  under  MGL  22C  sec  63. 

Starting  Salary  ;  $451.00/wk  (d>  $23.452. 00'yr 
Closing  Date:  June  21.  1998 

To  apply  send  resume  and  cover  letter  to¬ 
ll  uman  Resources 
Bunker  Hill  Conununity  College 
250  New  Rutherford  Ave 
Boston,  MA  02129-2991 

Bunker  Hill  Community  College  is  an  Affirmative  Action/Equal  Opportunity 
Employer  Women,  people  of  color,  persons  with  disabilities  and  others  are 
_ strongly  encouraged  to  apply. _ 
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Boston's  Public  University 


The  College  of  Public  & 
Community  Service 


We  are  a  college  seeking  students  who  are 
serious  about  their  education  and  their 
desire  to  implement  change. 

We  offer: 

•  a  hands-on  course  of  study 

•  an  opportunity  to  apply  your  prior 
learning  experiences  toward  your  degree 

•  a  wide  variety  of  learning  options, 
including  collaborative  college  and 
community  partnerships 

•  the  opportunity  to  form  close  and 
stimulating  relationships 

•  a  full  day  and  an  evening  program. 


Undergraduate 

Graduate 

Programs 

Programs 

•  Community 

•  Dispute  Resolution 

Planning 

(MA  and  Graduate 

•  Criminal  Justice 

Certificate) 

♦  Gerontology 

•  Human  Services 

•  Human  Services 

(MS) 

•  Labor  Studies 

•  Gerontology 

•  Law 

(PhD) 

Apply  now! 

617.287.6000 

www.umb.edu 
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